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Chairman’s Letter
Dear Shareholder,

The previous year has been disappointing in the sense that delays have continued to be encountered with respect to
drill permits for a proposed drill campaign at San Markito. San Markito remains the primary target within the La Victoria
Gold Silver Project in Peru, in which we currently hold an 18% interest, with the right for this interest to increase to 25%.
The operator of project is Eloro Resources Limited (TSX-V: ELO).

The process of obtaining drill permits for San Markito has been a protracted one, and it has been caught up in complex
local politics within the provincial community at Pallasca. Itis not possible to commence the proposed drilling campaign
without these drill permits, which require the support of the local community in order to be granted. Eloro, as project
operator, continues to engage with the local community at Pallasca, and we remain hopeful that the drill permits will
be forthcoming soon.

Although La Victoria continues to hold attraction for our company, we have recently increased our efforts in the search
for additional mineral resource projects which would add shareholder value. We have incurred minimal expenditure

throughout the last year, and we are well placed to make an acquisition if a suitable opportunity can be identified.

The Board and | would like to thank all shareholders for your patience and continued support, and we look forward to
keeping you updated as we move forward.

Stephen Dennis
Chairman
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The Directors of EHR Resources Limited (“EHR” or “the Company”) present their report, together with the financial
statements on the consolidated entity consisting of EHR Resources Limited and its controlled entities (the “Group”) for
the financial year ended 30 June 2019.

DIRECTORS
The names and particulars of the Company’s directors in office during the financial year and at the date of this report
are as follows. Directors held office for this entire period unless otherwise stated.

Stephen Dennis | Non-Executive Chairman
BCom, BLLB, GDipAppFin (Finsia)
(Appointed 22 August 2012)

Mr Dennis has been actively involved in the mining industry for over 35 years. He has held senior management positions
at MIM Holdings Limited, Minara Resources Limited, and Brambles Australia Limited. Mr Dennis was previously the
Managing Director and Chief Executive Officer of CBH Resources Limited which is the Australian subsidiary of Toho Zinc
Co., Ltd of Japan. Mr Dennis is currently a director of several ASX listed mineral resource companies

During the past three years, Mr Dennis held the following directorships in other ASX listed companies:

e  Non-Executive Chairman of Heron Resources Limited (current);
e Non-Executive Chairman of Rox Resources Limited (current);

e Non-Executive Chairman of Graphex Mining Limited (current);
e Non-Executive Chairman of Lead FX Inc. (current); and

e Non-Executive Director of Kalium Lakes Limited (current).

Jeremy King | Non-Executive Director
LLB
(Appointed 16 February 2016)

Mr King is a corporate advisor and lawyer with over 15 years’ experience in domestic and international legal, financial
and corporate matters. Mr King spent several years in London where he worked with Allen & Overy LLP and Debevoise
& Plimpton LLP and has extensive corporate experience, particularly in relation to cross-border private equity, leveraged
buy-out acquisitions and acting for financial institutions and corporate issuers in respect of various equity capital raising.

During the past three years, Mr King held the following directorships in other ASX listed companies:

e  Executive Director of Red Mountain Mining Limited (current);

e Non-Executive Director ECS Botanics Holdings Ltd (formerly Axxis Technology Limited) (current);

e  Non-Executive Director of Smart Parking Limited (current);

e Non-Executive Director of Transcendence Technologies Limited (current);

e Non-Executive Director of Sultan Resources Limited (current);

e Non-Executive Chairman of Aldoro Resources Limited (current);

e Non-Executive Director of Vanadium Resources Limited (formerly Tando Resources Limited) (resigned July
2019);

e Non-Executive Director of DTI Group Limited (resigned January 2019);

e Non-Executive Chairman of Pure Minerals Limited (resigned November 2018); and

e Non-Executive Director of Aquaint Capital Holdings Limited (resigned October 2017).
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David Bradley | Non-Executive Director

MBA, BSc (Hons)
(Appointed 22 August 2012)

Mr. Bradley is an energy industry commercial specialist with over 30 years of business development experience including
senior management roles with El Paso Corporation, Epic Energy, and senior managing consulting roles with Wood
McKenzie as well as privately advising a broad range of upstream, midstream and downstream energy players in
developing and executing commercialisation strategies and business development initiatives. Experience includes
significant merger and acquisition coordination roles realising over $2 billion in completed transactions. Mr. Bradley
recently organized the successful acquisition of Exmouth Power Pty Ltd along with Fengate Capital Management Group
—a Toronto based Super fund. Mr. Bradley is current Managing Director of the Exmouth Power business, and as well
remains involved in general energy consulting as Managing Director of Gas Transport Solutions, and as Non-Executive
Director on a number of unlisted companies.

During the past three (3) years Mr. Bradley has not held any directorships in other ASX listed companies.

Michael O’Keeffe | Non-Executive Director
B.App.Sc (Metallurgy)
(Appointed 15 June 2017)

Mr. O’Keeffe is currently the Company’s largest Shareholder and holds a 11.08% interest. Mr. O’Keeffe is well known
within the resources industry world-wide. Mr. O’Keeffe was the Managing Director of Glencore Australia Limited from
1995-2004 and was Executive Chairman of Riversdale Mining Limited prior to that company being acquired by Rio Tinto
PLCin 2011. Mr O’Keeffe is currently the Chairman and Chief Executive Officer of Champion Iron Limited which operates
an iron-ore project in Canada.

During the past three years, Mr O’Keeffe held the following directorships in other ASX listed companies:

e  Executive Chairman of Champion Iron Limited (current); and
e Non-Executive Chairman of Riversdale Resources Limited (resigned).

COMPANY SECRETARY

Sarah Smith
(Appointed 20 November 2015)

Sarah Smith is an employee of Mirador Corporate, where she specialises in corporate advisory, company secretarial and
financial management services. Sarah has over 8 years’ experience in the provision of company secretarial and financial
management services for ASX listed companies, capital raisings and IPOs, due diligence reviews and ASX and ASIC
compliance. Sarah is a Chartered Accountant and has acted as the Company Secretary of a number of ASX listed
companies.

INTERESTS IN SHARES AND OPTIONS OF THE COMPANY AND RELATED BODIES CORPORATE

The following table sets out each current Director’s relevant interest in shares and options of the Company or a related
body corporate as at the date of this report.

Director Ordinary Unlisted Share
Shares Options

Mr Stephen Dennis 4,669,123 2,500,000

Mr Jeremy King 2,913,122 2,500,000

Mr David Bradley 1,713,278 2,500,000

Mr Michael O’'Keeffe 14,033,927 2,500,000

Total 23,329,450 10,000,000

PRINCIPAL ACTIVITIES

During the financial year the principal continuing activities of the consolidated entity consisted of exploration at the La
Victoria Gold/Silver project Peru through an earn- in agreement with Eloro Resources Limited (TSX-V:ELO) .
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REVIEW AND RESULTS OF OPERATIONS
Overview

La Victoria Exploration

EHR Resources Limited (“EHR”) is currently earning up to a 25% interest in the La Victoria Gold-Silver Project (Project)
in northern Peru through a multi-stage farm-in agreement with its TSX-V listed joint venture partner, Eloro Resources
Limited (Eloro). In December 2017, EHR completed the first stage of the farm-in by contributing CAS$2 million to
exploration, and as a result earned an initial 10% interest in the Project.

In March 2018, Eloro and EHR restructured their arrangements for the Stage 2 Earn-in Period by dividing Stage 2 into
two components, Stage 2A and Stage 2B (refer ASX Announcement lodged 2 March 2018). Under these restructured
arrangements, EHR committed in Stage 2A to spend CA$1.6m on exploration to earn an additional 8% interest in the
Project. Stage 2A was completed during the period with the Company now holding an 18% interest in the Project.

Following completion of Stage 2A, EHR may elect to proceed with Stage 2B, whereby EHR would earn a further 7%
interest in the Project by spending an additional CAS1.4million on exploration. Under the current arrangements with
Eloro, EHR is not required to make any final decision in relation to proceeding with Stage 2B until drilling permits are
issued for the proposed San Markito exploration program.

During the year, three diamond core holes totaling 1,242 meters were completed to test the Rufina East target area,
one of the six target zones that form part of the Project. Highlights included 1.40m at 3.71g Au/t from 367.0m to
368.3m, and 0.60m at 3.00g Au/t from 105.7 to 106.3 in drillhole ERU-10. All results and details of the drilling are
reported in EHR’s press release dated 14 August 2018.

In total, twelve drill holes totaling 4,281 m have been drilled in Rufina. All the reconnaissance drill holes intersected
extensive zones of mineralization and alteration, and many of the anomalous gold intervals correlate with mineralized
zones mapped at surface. These results are considered positive and provide indications of a large-scale epithermal gold
system at La Victoria, and Eloro as operator of the Project has determined that further drilling will focus on the likely
overall major core area which is believed to be San Markito, located 2.7 km north of Rufina (Figure 1). San Markito is
considered the best target identified to date on the property, where gold and silver mineralization are found in an
extensive symmetric zone within both the favourable Chimu formation sediments and dioritic intrusives. The San
Markito contact zone target is some 1,300 meters long and 400 meters wide. The initial drill program will be for 4 to 6
diamond holes totaling around 2,000 meters. Further geological mapping and sampling over this target zone is also to
be undertaken.

In order for a drilling campaign to commence at San Markito, drill permits must first be obtained which, in Peru, are
required to be underpinned by a process of local community engagement and support. In the second half of the financial
year, Eloro continued to progress land access and land rental negotiations with the local community in the Pallasca
District, Ancash Department, Peru, where the San Markito target is located. Eloro remains confident the requisite
approvals for San Markito will eventually be forthcoming, following which it is planned to commence a 5-hole diamond
drilling program comprising 2,000 meters within the target area.
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Figure 1: Geological map of La Victoria showing the Mineralised target zones including Rufina and San Markito zones.

Financial Performance

The financial results of the Group for the year ended 30 June 2019 are:

Cash and cash equivalents
Net Assets

Revenue

Net loss after tax

30-June-19 30-June-18
$ $
2,532,718 3,840,669
2,462,379 3,751,584
59,140 70,173
(1,327,120) (4,723,092)

DIVIDENDS

No dividends have been paid or declared by the Group since the end of the previous financial year.

No dividend is recommended in respect of the current financial year.

SIGNIFICANT CHANGES IN THE STATE OF AFFAIRS

There were no significant changes in state of affairs during and subsequent to the end of the financial year.
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MATTERS SUBSEQUENT TO THE REPORTING PERIOD

There has been no matter or circumstance that has arisen since the end of the financial year that has significantly
affected, or may significantly affect, the operations of the Group, the results of those operations, or the state of affairs
of the Group.

LIKELY DEVELOPMENTS AND EXPECTED RESULTS

Upon contributing expenditure of CAD$3.6million to exploration at the La Victoria Gold Silver Project in Peru during the
year, EHR have satisfied the conditions of Stage 2A of the Farm-in Agreement with Eloro Resources Ltd earning an
additional 8% interest in the La Victoria Project. The Company may elect to proceed with the Stage 2B earn-in phase in
which it may earn an additional 7% interest in the Project by spending an additional CAD$1.4 million on exploration.
The Company is also continuing to review new business development opportunities within the mineral resources sector.

DIRECTORS’ MEETINGS

The number of Directors’ meetings held during the financial year and the number of meetings attended by each Director
during the time the Director held office are:

Director Number Eligible Number
to Attend Attended

Mr Stephen Dennis 2 2

Mr Jeremy King 2 2

Mr David Bradley 2 2

Mr Michael O’Keeffe 2 2

In addition to the scheduled Board meetings, Directors regularly communicate by telephone, email or other electronic
means, and where necessary, circular resolutions are executed to effect decisions.

Due to the size and scale of the Company, there is no Remuneration and Nomination Committee or Audit Committee at

present. Matters typically dealt with by these Committees are, for the time being, managed by the Board. For details of
the function of the Board, refer to the Corporate Governance Statement.
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REMUNERATION REPORT (AUDITED)

This remuneration report for the year ended 30 June 2019 outlines the remuneration arrangements of the Group in
accordance with the requirements of the Corporations Act 2001 (“the Act”) and its regulations. This information has
been audited as required by section 308(3C) of the Act.

The Remuneration Report details the remuneration arrangements for Key Management Personnel (“KMP”) who are
defined as those persons having authority and responsibility for planning, directing and controlling the major activities
of the Group, directly or indirectly, including any Director (whether executive or otherwise) of the Parent company.
Voting and comments made at the company's 2018 Annual General Meeting ('AGM')

At the 2018 AGM, 98.44% of the votes received supported the adoption of the remuneration report for the year ended
30 June 2018. The Company did not receive any specific feedback at the AGM regarding its remuneration practices.

a) Key Management Personnel Disclosed in this Report

Key Management Personnel (‘KMP’) of the Group during or since the end of the financial year were:

Mr Stephen Dennis Non-Executive Chairman
Mr Jeremy King Non-Executive Director
Mr David Bradley Non-Executive Director
Mr Michael O’Keeffe Non-Executive Director

There have been no other changes after reporting date and up to the date that the financial report was authorised for
issue.

The Remuneration Report is set out under the following main headings:

Remuneration Philosophy

Remuneration Governance, Structure and Approvals
Remuneration and Performance

Details of Remuneration

Contractual Agreements

Share-based Compensation

Equity Instruments Issued on Exercise of Remuneration Options
Loans with KMP

Other Transactions with KMP

Additional Information

- — IO TMMmMOO®m®>

A  Remuneration Philosophy

KMP have authority and responsibility for planning, directing and controlling the activities of the Group. KMP of the
Group comprise of the Board of Directors, and at present there are no other persons employed by the Company in an
executive capacity.

The Group’s broad remuneration policy is to ensure the remuneration package properly reflects the person’s duties and
responsibilities and that remuneration is competitive in attracting, retaining and motivating people of the highest
quality.
No remuneration consultants were employed during the financial year.

B Remuneration Governance, Structure and Approvals
Remuneration of Directors is currently set by the Board of Directors. The Board has not established a separate
Remuneration Committee at this point in the Group’s development, nor has the Board engaged the services of an

external remuneration consultant. It is considered that the size of the Board along with the level of activity of the Group
renders this impractical. The Board is primarily responsible for:
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e The over-arching executive remuneration framework;

e Operation of the incentive plans which apply to executive directors and senior executives, including key
performance indicators and performance hurdles;

e Remuneration levels of executives; and

e Non-Executive Director fees.

Their objective is to ensure that remuneration policies and structures are fair and competitive and aligned with the long-
term interests of the Company.

¢ Non-Executive Remuneration Structure

The remuneration of Non-Executive Directors consists of Directors’ fees, payable in arrears. The total aggregate fixed
sum per annum to be paid to Non-Executive Directors in accordance with the Company’s Constitution shall be no more
than A$250,000 and may be varied by ordinary resolution of the Shareholders in a General Meeting.

Remuneration of Non-Executive Directors is based on fees approved by the Board of Directors and is set at levels to
reflect market conditions and encourage the continued services of the Directors. The chair’s fees are determined
independently to the fees of the Non-Executive Director’s based on comparative roles in the external market. In
accordance with the Company’s Constitution, the Directors may at any time, subject to the Listing Rules, adopt any
scheme or plan which they consider to be in the interests of the Company and which is designed to provide
superannuation benefits for both present and future Non-Executive Directors, and they may from time to time vary this
scheme or plan.

The remuneration of Non-Executive is detailed in Table 1 and their contractual arrangements are disclosed in “Section
E — Contractual Agreements”.

Remuneration may also include an invitation to participate in share-based incentive programmes in accordance with
Company policy.

The nature and amount of remuneration is collectively considered by the Board of Directors with reference to relevant
employment conditions and fees commensurate to a company of similar size and level of activity, with the overall
objective of ensuring maximum stakeholder benefit from the retention of high performing Directors.

¢+ Executive Remuneration Structure
The nature and amount of remuneration of executives are assessed on a periodic basis with the overall objective of
ensuring maximum stakeholder benefit from the retention of high-performance Directors.

The main objectives sought when reviewing executive remuneration is that the Company has:
e Coherent remuneration policies and practices to attract and retain Executives;
e  Executives who will create value for shareholders;
e Competitive remuneration offered benchmarked against the external market; and
e  Fair and responsible rewards to Executives having regard to the performance of the Group, the performance
of the Executives and the general pay environment.

There were no Executives employed by the Company during the year.
C Remuneration and Performance

The following table shows the gross revenue, losses, earnings per share (“EPS”) and share price of the Group as at 30
June 2019 and 30 June 2018.

30-Jun-19 30-Jun-18
Revenue ($) 59,140 70,173
Net (loss) after tax (S) (1,327,120) (4,723,092)
EPS ($) (1.05) (4.35)
Share price 0.035 0.080
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Relationship between Remuneration and Company Performance
Given the current phase of the Company’s development, the Board does not consider earnings during the current and
previous financial year when determining, and in relation to, the nature and amount of remuneration of KMP.

The pay and reward framework for key management personnel may consist of the following areas:
a) Fixed Remuneration — base salary
b) Variable Short-Term Incentives
c) Variable Long-Term Incentives

The combination of these would comprise the key management personnel’s total remuneration.

a) Fixed Remuneration — Base Salary
The fixed remuneration for each senior executive is influenced by the nature and responsibilities of each role
and knowledge, skills and experience required for each position. Fixed remuneration provides a base level of
remuneration which is market competitive and comprises a base salary inclusive of statutory superannuation. It
is structured as a total employment cost package.

Key management personnel are offered a competitive base salary that comprises the fixed component of pay
and rewards. External remuneration consultants may provide analysis and advice to ensure base pay is set to
reflect the market for a comparable role. No external advice was taken this year. Base salary for key management
personnel is reviewed annually to ensure the executives’ pay is competitive with the market. The pay of key
management personnel is also reviewed on promotion. There is no guaranteed pay increase included in any key
management personnel’s contract.

b) Variable Remuneration — Short -Term Incentives (STI)
Discretionary cash bonuses may be paid to senior executives annually, subject to the requisite Board and
shareholder approvals where applicable. No bonus payments were made during the financial year.

c) Variable Remuneration — Long-Term Incentives (LTI)
Options are issued at the Board’s discretion. Other than options disclosed in section D of the Remuneration
Report there have been no options issued to employees at the date of this financial report.

D Details of Remuneration

Details of the nature and amount of each major element of the remuneration of each KMP of the Group during the
financial year are:

Table 1 — Remuneration of KMP of the Group for the year ended 30 June 2019 is set out below:

Short-term Employee Benefits Post- Share Based Total
Employment Payments
Salary & fees | Non-monetary Other Superannuation Options
benefits
S S $ $ S S

30 June 2019

Directors

Mr Stephen Dennis 55,000 - - 5,225 - 60,225
Mr Jeremy King 40,000 @ - - 3,800 - 43,800
Mr David Bradley 40,000 (i) - - 3,800 - 43,800
Mr Michael O’Keeffe 40,000 - - 3,800 - 43,800
Total 175,000 - - 16,625 - 191,625

(i)  Anamount of $40,000 has been paid to Bushwood Nominees Pty Ltd relating to Mr King’s Directors Fees.
(i)  An amount of $40,000 has been paid to Gas Transport Solutions Pty Ltd relating to Mr Bradley’s Directors Fees.
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Short-term Employee Benefits Post- Share Based Total
Employment Payments
Salary & fees | Non-monetary Other Superannuation Options (i)
benefits
$ $ $ $ $ $

30 June 2018
Directors
Mr Stephen Dennis 55,000 - - 5,225 116,961 177,186
Mr Jeremy King 40,000 ) - - 3,800 116,961 160,761
Mr David Bradley 40,000 (i) - - 3,800 116,961 160,761
Mr Michael O’Keeffe 40,000 - - 3,800 116,961 160,761
Total 175,000 - - 16,625 467,844 659,469

(i)  An amount of $40,000 has been paid to Bushwood Nominees Pty Ltd relating to Mr King’s Directors Fees.
(i)  An amount of $40,000 has been paid to Gas Transport Solutions Pty Ltd relating to Mr Bradley’s Directors Fees.
(iii) Share-based payments are the options expensed over the vesting period (refer to Note 15 for further details).

The following table shows the relative proportions of remuneration that are linked to performance and those that are
fixed, based on the amounts disclosed as statutory remuneration expense in the tables above:

Table 2 — Relative proportion of fixed vs variable remuneration expense

Fixed Remuneration At Risk — STI (%) At Risk — LTI (%)
Name 2019 2018 2019 2018 2019 2018
Directors
Mr Stephen Dennis 100% 34% 100% 66% -
Mr Jeremy King 100% 27% 100% 73% -
Mr David Bradley 100% 27% 100% 73% -
Mr Michael O’Keeffe 100% 27% 100% 73% -
Table 3 — Shareholdings of KMP (direct and indirect holdings)

Balance at Granted as On Exercise of Net Change — Balance at
30 June 2019 01/07/2018 Remuneration Options Other 30/06/2019
Directors
Mr Stephen Dennis 4,469,123 - - 200,000 4,669,123
Mr Jeremy King 2,913,122 - - - 2,913,122
Mr David Bradley 1,713,278 - - - 1,713,278
Mr Michael O’Keeffe 14,033,927 - - - 14,033,927
Total 23,129,450 - - 200,000 23,329,450

(i) Shares acquired on market.
Table 4 — Option holdings of KMP (direct and indirect holdings)

Balance at Issued as Exercised Balance at Vested &
30 June 2019 01/07/2018 Remuneration 30/06/2019 Exercisable
Directors
Mr Stephen Dennis 2,500,000 - - 2,500,000 2,500,000
Mr Jeremy King 2,500,000 - - 2,500,000 2,500,000
Mr David Bradley 2,500,000 - - 2,500,000 2,500,000
Mr Michael O’Keeffe 2,500,000 - - 2,500,000 2,500,000
Total 10,000,000 - - 10,000,000 10,000,000
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E Contractual Agreements

«»  Stephen Dennis — Non-Executive Chairman

- Contract: Commenced on 22 August 2012.

- Director’s Fee: $55,000 per annum.

- Term: See Note 1 below for details pertaining to re-appointment and termination.

< Jeremy King — Non-Executive Director

- Contract: Commenced on 16 February 2016.

- Director’s Fee: $40,000 per annum.

- Term: See Note 1 below for details pertaining to re-appointment and termination.

++»  David Bradley — Non-Executive Director

- Contract: Commenced on 22 August 2012.

- Director’s Fee: $40,000 per annum.

- Term: See Note 1 below for details pertaining to re-appointment and termination.

< Michael O’Keeffe — Non-Executive Director

- Contract: Commenced on 25 June 2017.

- Director’s Fee: $40,000 per annum.

- Term: See Note 1 below for details pertaining to re-appointment and termination.

Note 1: The term of each Non-Executive Director is open to the extent that they hold office subject to retirement by
rotation, as per the Company’s Constitution, at each AGM and are eligible for re-election as a Director at the meeting.
Appointment shall cease automatically in the event that the Director gives written notice to the Board, or the Director
is not re-elected as a Director by the shareholders of the Company. There are no entitlements following retirement or
termination of an appointment.

F Share-based Compensation
The Company rewards Directors for their performance and aligns their remuneration with the creation of shareholder
wealth by issuing share options. Share-based compensation is at the discretion of the Board and no individual has a
contractual right to receive any guaranteed benefits.

Options

No short or long-term incentive based options were issued as remuneration to Directors during the current financial
year.

Shares
Short and Long-term Incentives

No short or long-term incentive based shares were issued as remuneration to Directors during the current financial
year.
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G Equity Instruments Issued on Exercise of Remuneration Options
No remuneration options were exercised during the financial year.
H Loans with KMP
There were no loans made to any KMP during the year ended 30 June 2019 (2018: nil).
There were no loans from any KMP during the year ended 30 June 2019 (2018: nil).
I Other Transactions with KMP

During the financial year, the Company incurred fees of $108,675 for company secretarial and accounting services
paid/is payable to Mirador Corporate Pty Ltd (a company of which Jeremy King is a Director).

At 30 June 2019, the Group had an outstanding payable to key management personnel and their related parties as
follows:

2019
$
Mirador Corporate Pty Ltd (i) 8,400
Bushwood Nominees Pty Ltd (i) 10,000
Gas Transport Solutions Pty Ltd (ii) 10,000
Stephen Dennis 13,750
Michael O’Keeffe 10,000

(i) Entity related to Jeremy King
(i) Entity related to David Bradley

All transactions were made on normal commercial terms and conditions and at market rates.
There were no other transactions with KMP during the year ended 30 June 2019.
J Additional Information

The earnings of the consolidated entity for the five years to 30 June 2019 are summarised below:

2019 2018 2017 2016 2015
$ $ $ $ $
Revenue 59,140 70,173 23,641 2,757,809 45,417
EBITDA (1,386,260) (4,793,265) (1,459,042) 1,785,524 (845,270)
EBIT (1,386,260) (4,793,265) (1,459,042) 1,785,524 (856,523)
Profit/(Loss) after income tax (1,327,120) (4,723,092) (1,459,042) 1,785,216 (856,879)
Share Price ($) 0.035 0.08 0.07 0.04 0.03
EPS (cents per share) (1.05) (4.35) (1.90) 2.32 (1.11)

[End of Audited Remuneration Report]
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INDEMNIFICATION AND INSURANCE OF OFFICERS AND AUDITORS

The Company has indemnified the Directors and Executives of the Company for costs incurred, in their capacity as a
Director or Executive, for which they may be held personally liable, except where there is a lack of food faith.

During the financial year, the Company paid a premium in respect of a contract to insure the Directors and Executives
of the Company against a liability to the extent permitted by the Corporations Act 2001. The contract of insurance

prohibits disclosure of the nature of the liability and the amount of the premium.

The Company has not, during or since the end of the financial year, indemnified or agreed to indemnify the auditor of
the Company or any related entity against a liability incurred by the auditor.

During the financial year, the Company has not paid a premium in respect of a contract to insure the auditor of the
Company or any related entity.

ENVIRONMENTAL REGULATIONS

The Company is not currently subject to any specific environmental regulation. There have not been any known
significant breaches of any environmental regulations during the year under review and up until the date of this report.

PROCEEDINGS ON BEHALF OF THE COMPANY

No person has applied to the Court under section 237 of the Corporations Act 2001 for leave to bring proceedings on
behalf of the Company, or to intervene in any proceedings to which the Company is a party, for the purposes of taking
responsibility on behalf of the Company for all or part of these proceedings.

AUDITOR

RSM Australia Partners continues in office in accordance with section 327 of the Corporations Act 2001.

OFFICERS OF THE COMPANY WHO ARE FORMER PARTNERS OF RSM AUSTRALIA PARTNERS

There are no officers of the company who are former partners RSM Australia Partners.

AUDITOR’S INDEPENDENCE DECLARATION

The lead auditor’s independence declaration for the year ended 30 June 2019 has been received and included within
these financial statements.

SHARES UNDER OPTION
At the date of this report there were the following unissued ordinary shares for which options are outstanding:

e 10,000,000 options expiring 7 June 2021, exercisable at $0.07.
e 500,000 options expiring 30 June 2021, exercisable at $0.07.
e 500,000 options expiring 30 June 2021, exercisable at $0.07

SHARES ISSUED ON THE EXERCISE OF OPTIONS

There were no ordinary shares issued during the year ended 30 June 2019 and up to the date of this report on the
exercise of options.
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Directors’ Report
NON-AUDIT SERVICES

The Company may decide to employ the auditor on assignments additional to their statutory audit duties where the
auditor’s expertise and experience with the Company and/or the group are important.

Details of the amounts paid or payable to the auditor for non-audit services provided during the year by the auditor are
outlined in Note 18 to the financial statements.

The Board of Directors has considered the position and is satisfied that the provision of the non-audit services is
compatible with the general standard of independence for auditors imposed by the Corporations Act 2001. The
Directors are satisfied that the provision of non-audit services by the auditors, as set out below, did not compromise

the auditor independent requirements of the Corporations Act 2001 for the following reasons:

e all non-audit services have been reviewed by the Board of Directors to ensure they do not impact the
impartiality and objectivity of the auditor; and

o None of the services undermine the general principles relating to the auditor independence as set out in APES
110 Code of Ethics for Professional Accountants.

This report is signed in accordance with a resolution of Board of Directors.

Stephen Dennis
Non-Executive Chairman

13 September 2019
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RSM

RSM Australia Partners

Level 32, Exchange Tower
2 The Esplanade Perth WA 6000
GPO Box R1253 Perth WA 6844

T+61(0) 892619100
F+61(0)8926191M

WWW.rsm.com.au

AUDITOR’S INDEPENDENCE DECLARATION

As lead auditor for the audit of the financial report of EHR Resources Limited for the year ended 30 June 2019, |
declare that, to the best of my knowledge and belief, there have been no contraventions of:

0) the auditor independence requirements of the Corporations Act 2001 in relation to the audit; and

(i)  any applicable code of professional conduct in relation to the audit.

RSM AUSTRALIA PARTNERS

Perth, WA TUTU PHONG
Dated: 13 September 2019 Partner

THE POWER OF BEING UNDERSTOOD
AUDIT| TAX | CONSULTING

RSM Australia Partners is a member of the RSM network and trades as RSM. RSM s the trading name used by the members of the RSM network. Each member of the
RSM network is anindependent accounting and consulting firm which practices inits ownright. The RSM network is notitself a separate legal entity in any jurisdiction.

RSM Australia Partners ABN 36 965185 036
Liability limited by a scheme approved under Professional Standards Legislation
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Consolidated Statement of Profit or Loss and Other Comprehensive Income
For the Financial Year Ended 30 June 2019

Note 2019 2018
$ $

Revenue from continuing operations
Other income 4 59,140 70,173
Expenses
Administrative expenses 5(a) (173,932) (223,822)
Compliance and regulatory expenses (50,119) (62,455)
Consultancy and legal expenses 5(b) (102,682) (154,405)
Employee benefit expenses (190,318) (190,318)
Exploration expenditure expense (803,611) (3,522,855)
Investor relations expense (15,000) (108,919)
Share-based payment expense 15 (26,693) (494,927)
Other expenses (23,905) (35,564)
(Loss) from continuing operations before income tax (1,327,120) (4,723,092)
Income tax expense 6 - -
(Loss) from continuing operations after income tax (1,327,120) (4,723,092)
Other comprehensive income
Items that may be reclassified subsequently to profit or loss
Exchange differences on translation of foreign operations 11,222 (38,763)
Other comprehensive income for the year, net of tax 11,222 (38,763)
Total comprehensive loss attributable to the members of EHR
Resources Limited (1,315,898) (4,761,855)
Loss per share for the year attributable to the members EHR
Resources Limited:
Basic loss per share (cents) 7 (1.05) (4.35)
Diluted loss per share (cents) 7 (1.05) (4.35)

The Consolidated Statement of Profit or Loss and Other Comprehensive Income should be
read in conjunction with the notes to the financial statements.
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Consolidated Statement of Financial Position
As at 30 June 2019

ASSETS

Current assets

Cash and cash equivalents
Trade and other receivables
Total current assets

Total assets

LIABILITIES

Current liabilities

Trade and other payables
Total current liabilities

Total liabilities
Net assets

EQUITY
Contributed equity
Reserves
Accumulated losses
Total equity

EHR Resources Limited — Annual Report 2019

Note 2019 2018
$ S

8 2,532,718 3,840,669

9 23,065 39,184

2,555,783 3,879,853

2,555,783 3,879,853

10 93,404 128,269

93,404 128,269

93,404 128,269

2,462,379 3,751,584

11 12,210,989 12,210,989

12 1,327,762 1,289,847

(11,076,372) (9,749,252)

2,462,379 3,751,584

The Consolidated Statement of Financial Position should be
read in conjunction with the notes to the financial statements.
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Consolidated Statement of Changes in Equity
For the Financial Year Ended 30 June 2019

At 1 July 2018

Loss for the year
Other comprehensive income

Total comprehensive loss for the
year after tax

Transactions with owners in their
capacity as owners:
Share-based payments

At 30 June 2019

At 1 July 2017

Loss for the year

Other comprehensive loss

Total comprehensive loss for the
year after tax

Transactions with owners in their
capacity as owners:

Issue of share capital

Share issue costs

Share-based payments

At 30 June 2018

EHR Resources Limited — Annual Report 2019

Foreign
Issued Share-based Currency
Capital Payment Translation  Accumulated Total
Reserve Reserve Losses
$ $ $ $ $

12,210,989 1,330,520 (40,673) (9,749,252) 3,751,584
- - - (1,327,120) (1,327,120)
- - 11,222 - 11,222
- - 11,222 (1,327,120) (1,315,898)
- 26,693 - - 26,693
12,210,989 1,357,213 (29,451) (11,076,372) 2,462,379
8,636,506 835,593 (1,910) (5,026,160) 4,444,029
- - (4,723,092) (4,723,092)
- - (38,763) - (38,763)
- - (38,763) (4,723,092) (4,761,855)
3,900,090 - - - 3,900,090
(325,607) - - - (325,607)
- 494,927 - - 494,927
12,210,989 1,330,520 (40,673) (9,749,252) 3,751,584

The Consolidated Statement of Changes in Equity should be read
in conjunction with the notes to the financial statements.
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Consolidated Statement of Cash Flows
For the Financial Year ended 30 June 2019

Cash flows from operating activities

Payments to suppliers and employees

Payments for exploration and evaluation expenditure
Interest received

Net cash used in operating activities

Cash flows from financing activities
Proceeds from unissued shares
Share issue costs

Net cash from financing activities

Net (decrease) in cash and cash equivalents

Cash and cash equivalents at the beginning of the year
Cash and cash equivalents at the end of the year

EHR Resources Limited — Annual Report 2019

Note 2019 2018
$ $

(563,479) (850,658)

(803,611) (3,522,855)

59,139 70,108

8(a) (1,307,951) (4,303,405)

- 2,376,239

- (325,607)

- 2,050,632

(1,307,951) (2,252,773)

3,840,669 6,093,442

8 2,532,718 3,840,669

The Consolidated Statement of Cash Flows should be
read in conjunction with the notes to the financial statements.
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Notes to the Consolidated Financial Statements

NOTE 1 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

(a)

(b)

Reporting Entity

EHR Resources Limited (referred to as “EHR” or the “Company”) is a company domiciled in Australia. The address
of the Company’s registered office and principal place of business is disclosed in the Corporate Directory of the
Annual Report. The consolidated financial statements of the Company as at and for the year ended 30 June 2019
comprise the Company and its subsidiaries (together referred to as the “Consolidated Entity” or the “Group”).

Basis of Preparation

Statement of compliance

The consolidated financial statements are general purpose financial statements which have been prepared in
accordance with Australian Accounting Standards and Interpretations issued by the Australian Accounting
Standards Board (“AASB”) and the Corporations Act 2001. The consolidated financial statements comply with
International Financial Reporting Standards (“IFRS”) adopted by the International Accounting Standards Board
(“IASB”). EHR Resources Limited is a for-profit entity for the purpose of preparing the financial statements.

The annual report was authorised for issue by the Board of Directors on 13 September 2019.

Basis of measurement
The consolidated financial statements have been prepared on a going concern basis in accordance with the
historical cost convention, unless otherwise stated.

Parent entity information
In accordance with the Corporations Act 2001, these financial statements present the results of the consolidated
entity only. Supplementary information about the parent entity is disclosed in Note 20.

New, revised or amended standards and interpretations adopted by the Group
The Group has adopted all of the new, revised or amending Accounting Standards and Interpretations issued by
the Australian Accounting Standards Board (“AASB”) that are mandatory for the current reporting period.

e AASB 15 Revenue from Contracts with Customers; and
e AASB 9 Financial Instruments.

The new accounting policies are disclosed below. There is no impact on the Group for the year ended 30 June
2019 and the prior year financial statements did not have to be restated as a result.

(i) AASB 15 Revenue from contracts with Customers

AASB 15 Revenue from contracts with Customers replaces AASB 118 Revenue. AASB 15 was adopted by the
Group on 1 July 2018. AASB 15 provides a single, principles-based five-step model to be applied to all contracts
with customers.

The Group has considered AASB 15 in detail and determined that the impact on the Group’s revenue from
contracts under AASB 15 is insignificant for the year.

(ii)  AASB 9 Financial Instruments

AASB 9 Financial Instruments replaces the provisions of AASB 139 Financial Instruments: Recognition and
Measurement that relate to the recognition, classification and measurement of financial assets and financial
liabilities, derecognition of financial instruments, impairment of financial assets and hedge accounting.

The adoption of AASB 9 Financial Instruments from 1 July 2018 did not give rise to any material transitional
adjustments. The new accounting policies (applicable from 1 July 2018) are set out below.

Classification and measurement

Except for certain trade receivables the Group initially measures a financial asset at its fair value plus, in the case
of a financial asset not at fair value through profit or loss, transaction costs.
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Notes to the Consolidated Financial Statements

NOTE 1

(c)

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

Under AASB 9 financial assets are subsequently measured at fair value through profit or loss (FVTPL), amortised
cost, or fair value through other comprehensive income (FVOCI). The classification is based on two criteria: The
Group’s business model for managing the assets; and whether the instruments’ contractual cash flows represent
‘solely payments of principal and interest’ on the principal amount outstanding (the ‘SPPI criterion’).

Equity Instruments

Where the Group’s management has elected to present fair value gains and losses on equity investments in OClI,
there is no subsequent reclassification of fair value gains and losses to profit or loss following the derecognition
of the investment. Dividends from such investments continue to be recognised in the profit or loss as other
income when the Group’s right to receive payments is established.

Impairment

From 1 July 2018 the Group assesses on a forward-looking basis the expected credit losses (ECLs) associated with
its debt instruments carried at amortised cost and FVOCI. ECLs are based on the difference between the
contractual cash flows due in accordance with the contract and all the cash flows that the Group expects to
receive. The shortfall is then discounted at an approximation to the asset’s original effective interest rate.

The Group assesses at each balance date whether there is objective evidence that a financial asset or group of
financial assets is impaired. For trade and other receivables, the Group applies the simplified approach permitted
by AASB 9, which requires expected lifetime losses to be recognised from initial recognition of the receivables.
The expected credit losses on these financial assets are estimated using a provision matrix based on the Group’s
historical credit loss experience.

New standards and interpretations not yet mandatory or early adopted

The Australian Accounting Standards and Interpretations that have recently been issued or amended but are not
yet mandatory, have not been early adopted by the Group for the annual reporting period ended 30 June 2019.
The Group intends to adopt these standards and interpretations, if applicable, when they become effective.

Impact on Transcendence

Reference Application Date Technologies Limited

and Title Summary of Standard Financial Statements
AASB 16 AASB 16 eliminates the operating and finance lease | Annual reporting | When this standard is first
(issued classifications for lessees current accounted for under | periods adopted from 1 July 2019,
February AASB 117 Leases. It instead requires an entity to bring | commencing onor | there will be minimal impact on

2016) Leases

most leases onto its balance sheet in a similar way to how
existing finance leases are treated under AASB 117. An

after 1
2019.

January

transactions and balances
recognised in the financial

entity will be required to recognise a lease liability and a statements.

right of use asset in its balance sheet for most leases.

There are some optional exemptions for leases with a
period of 12 months or less and for low value leases.

Lessor accounting remains largely unchanged from AASB
117.

Significant Judgements and Estimates

The preparation of financial statements requires the use of certain critical accounting estimates. It also requires
management to exercise its judgement in the process of applying the consolidated entity’s accounting policies.
The areas involving a higher degree of judgement or complexity, or areas where assumptions and estimates are
significant to the financial statements are disclosed in Note 2.

Comparatives

Where required by Accounting Standards, comparative figures have been adjusted to conform to changes in
presentation for the current financial year.
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Notes to the Consolidated Financial Statements

NOTE 1 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

(d)

(e)

Principles of Consolidation

Subsidiaries

The consolidated financial statements incorporate the assets and liabilities of all subsidiaries of EHR Resources
Limited (‘Company’ or ‘parent entity’) as at 30 June 2019 and the results of all subsidiaries for the year then
ended. EHR Resources Limited and its subsidiaries together are referred to in this financial report as the
consolidated entity.

Subsidiaries are all entities (including special purpose entities) over which the consolidated entity has the power
to govern the financial and operating policies, generally accompanying a shareholding of more than one-half of
the voting rights. The existence and effect of potential voting rights that are currently exercisable or convertible
are considered when assessing whether the consolidated entity controls another entity.

Subsidiaries are fully consolidated from the date on which control is transferred to the consolidated entity. They
are de-consolidated from the date that control ceases.

Intercompany transactions, balances and unrealised gains on transactions between consolidated entity
companies are eliminated. Unrealised losses are also eliminated unless the transaction provides evidence of the
impairment of the asset transferred. Accounting policies of subsidiaries have been changed where necessary to
ensure consistency with the policies adopted by the consolidated entity.

The acquisition method of accounting is used to account for business combinations by the consolidated entity.
A change in ownership interest, without the loss of control, is accounted for as an equity transaction, where the
difference between the consideration transferred and the book value of the share of the non-controlling interest
acquired is recognised directly in equity attributable to the parent.

Non-controlling interests in the results and equity of subsidiaries are shown separately in the consolidated
statement of profit or loss and other comprehensive income, statement of changes in equity and statement of
financial position respectively.

Foreign Currency Translation

Functional and presentation currency

Items included in the financial statements of each of the consolidated entity’s entities are measured using the
currency of the primary economic environment in which the entity operates (“functional currency”). The
consolidated financial statements are presented in Australian dollars, which is EHR Resources Limited’s functional
and presentation currency.

Transactions and balances

Foreign currency transactions are translated into the functional currency using the exchange rates prevailing at
the dates of the transactions. Foreign exchange gains and losses resulting from the settlement of such
transactions and from the translation at year end exchange rates of monetary assets and liabilities denominated
in foreign currencies are recognised in profit or loss.

Consolidated entity companies

The results and financial position of foreign operations (none of which has the currency of a hyperinflationary
economy) that have a functional currency different from the presentation currency are translated into the
presentation currency as follows:
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Notes to the Consolidated Financial Statements

NOTE 1 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

(f)

(8)

(h)

e Assets and liabilities for each statement of financial position account presented are translated at the closing
rate at the date of that statement of financial position;

¢ Income and expenses for each statement of profit or loss and other comprehensive income account are
translated at average exchange rates (unless this is not a reasonable approximation of the cumulative effect
of the rates prevailing on the transaction dates, in which case income and expenses are translated at the dates
of the transactions); and

¢ All resulting exchange differences are recognised in other comprehensive income and included in the foreign
currency translation reserve in the statement of financial position.

On consolidation, exchange differences arising from the translation of any net investment in foreign entities, and
of borrowings and other financial instruments designated as hedges of such investments, are recognised in other
comprehensive income. When a foreign operation is sold or any borrowings forming part of the net investment
are repaid, the associated exchange differences are reclassified to profit or loss, as part of the gain or loss on sale.

Exploration and evaluation expenditure

Exploration and evaluation expenditure incurred is expensed at the end of the reporting period unless it relates
to a project that the Group has determined economically viable in which case it is carried forward to the extent
that it is expected to be recouped through the successful development of the area, or by its sale.

Accumulated costs in relation to an abandoned area are written off in full against profit in the year in which the
decision to abandon the area is made.

Current and Non-Current classification

Assets and liabilities are presented in the statement of financial position based on current and non-current
classification.

An asset is classified as current when: it is either expected to be realised or intended to be sold or consumed in
the consolidated entity's normal operating cycle; it is held primarily for the purpose of trading; it is expected to
be realised within 12 months after the reporting period; or the asset is cash or cash equivalent unless restricted
from being exchanged or used to settle a liability for at least 12 months after the reporting period. All other
assets are classified as non-current.

A liability is classified as current when: it is either expected to be settled in the consolidated entity's normal
operating cycle; it is held primarily for the purpose of trading; it is due to be settled within 12 months after the
reporting period; or there is no unconditional right to defer the settlement of the liability for at least 12 months
after the reporting period. All other liabilities are classified as non-current.

Deferred tax assets and liabilities are always classified as non-current.

Dividends

Dividends are recognised when declared during the financial year and no longer at the discretion of the Company.

NOTE 2 CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENTS AND ASSUMPTIONS

The preparation of the financial statements requires management to make judgements, estimates and assumptions
that affect the reported amounts in the financial statements. Management continually evaluates its judgements and
estimates in relation to assets, liabilities, contingent liabilities, revenue and expenses. Management bases its
judgements, estimates and assumptions on historical experience and on other various factors, including expectations
of future events management believes to be reasonable under the circumstances. The resulting accounting judgements
and estimates will seldom equal the related actual results. The judgements, estimates and assumptions that have a
significant risk of causing a material adjustment to the carrying amounts of assets and liabilities within the next financial
year are discussed below.
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Notes to the Consolidated Financial Statements
NOTE 2 CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENTS AND ASSUMPTIONS (continued)

Share based payments

The consolidated entity measures the cost of equity-settled transactions with employees by reference to the fair value
of the equity instruments at the date at which they are granted. The fair value is determined by using an appropriate
valuation model taking into account the terms and conditions upon which the instruments were granted. The accounting
estimates and assumptions relating to equity-settled share-based payments would have no impact on the carrying
amounts of assets and liabilities within the next annual reporting period but may impact profit or loss and equity.

NOTE 3 SEGMENT INFORMATION

The Group operates only in one reportable segment being predominately in the area of gold mineral exploration in Peru.
The Board considers its business operations in gold mineral exploration to be its primary reporting function. Results are
analysed as a whole by the chief operating decision maker, this being the Board of Directors. Consequently, revenue,
profit, net assets and total assets for the operating segment are reflected in this financial report.

NOTE 4 REVENUE 2019 2018
$ $

Other income

Interest income 59,140 70,173
59,140 70,173

Accounting Policy

Revenue from contracts with customers

Revenue is recognised at an amount that reflects the consideration to which the Group is expected to be entitled in
exchange for transferring goods or services to a customer. For each contract with a customer, the Group: identifies the
contract with a customer; identifies the performance obligations in the contract; determines the transaction price which
takes into account estimates of variable consideration and the time value of money; allocates the transaction price to
the separate performance obligations on the basis of the relative stand-alone selling price of each distinct good or
service to be delivered; and recognises revenue when or as each performance obligation is satisfied in a manner that
depicts the transfer to the customer of the goods or services promised.

Variable consideration within the transaction price, if any, reflects concessions provided to the customer such as
discounts, rebates and refunds, any potential bonuses receivable from the customer and any other contingent events.
Such estimates are determined using either the 'expected value' or 'most likely amount' method. The measurement of
variable consideration is subject to a constraining principle whereby revenue will only be recognised to the extent that
it is highly probable that a significant reversal in the amount of cumulative revenue recognised will not occur. The
measurement constraint continues until the uncertainty associated with the variable consideration is subsequently
resolved. Amounts received that are subject to the constraining principle are initially recognised as deferred revenue in
the form of a separate refund liability.

Interest Income
Interest income is recognised when the Company gains controls of the right to receive the interest payment.

All revenue is stated net of the amount of goods and services tax.
NOTE S5 EXPENSES

(a) Administrative expenses

Accounting, audit and company secretarial fees 142,175 147,700
Travel expenses 27,375 73,690
General and administration expenses 4,382 2,432

173,932 223,822

(b) Consultancy and legal expenses

Corporate advisory fees 55,000 60,000
Legal fees 47,682 94,405
102,682 154,405
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Notes to the Consolidated Financial Statements

NOTE 6 INCOME TAX

(a)

(b)

(c)

(d

~

The components of tax expense comprise:

Current tax
Deferred tax

Income tax expense reported in the statement of profit or loss and other

comprehensive income

The prima facie tax on loss from ordinary activities before income tax is

reconciled to the income tax as follows:
(Loss) / profit before income tax expense

Prima facie tax benefit on loss before income tax at 30% (2018: 30%)

Increase income tax expense due to:
Non-deductible expenses

Timing differences not recognised

Tax losses not brought to account

Tax effect of derivation of non-assessable income
Income tax expense/(benefit)

Deferred tax assets not brought to account are:
Accruals/provisions

Business related costs

Tax losses

Capital raising

Set-off against deferred tax liabilities

Total deferred tax assets not brought to account

Deferred tax liabilities not recognised
Prepayments

Set-off against deferred tax assets

Total unrecognised deferred tax liabilities

The benefit for tax losses will only be obtained if:

(i)

(ii)
(iii)
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2019 2018
$ $
(1,327,120) (4,723,092)
(398,136) (1,416,928)
234,366 1,198,797
(18,672) (16,564)
182,442 234,695
10,247 10,247
14,364 12,869
1,525,784 1,343,343
58,609 78,145
(3,270) (2,640)
1,605,734 1,441,964
3,270 2,640
(3,270) (2,640)

The Group derives future assessable income in Australia of a nature and of an amount sufficient to enable the

benefit from the deductions for the losses to be realised;

The Group continues to comply with the conditions for deductibility imposed by tax legislation in Australia; and

There are no changes in tax legislation in Australia which will adversely affect the Group in realising the benefit

from the deductions for the losses.

At 30 June 2019, there is no recognised or unrecognised deferred income tax liability for taxes that would be payable
on the unremitted earnings of certain of the Group’s subsidiary as the Group has no liability for additional taxation
should such amounts be remitted.

Accounting Policy
The income tax expense (revenue) for the year comprises current income tax expense (income) and deferred tax
expense (income).

Current Tax
Current income tax expense charged to the profit or loss is the tax payable on taxable income calculated using applicable
income tax rates enacted, or substantially enacted, as at the end of the reporting period. Current tax liabilities (assets)
are therefore measured at the amounts expected to be paid to (recovered from) the relevant taxation authority.
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Notes to the Consolidated Financial Statements
NOTE 6 INCOME TAX (continued)

Deferred Tax
Deferred tax expense reflects movements in deferred tax asset and deferred tax liability balances during the year as
well unused tax losses.

Current and deferred income tax expense (income) is charged or credited directly to equity instead of the profit or loss
when the tax relates to items that are credited or charged directly to equity.

Deferred tax assets and liabilities are ascertained based on temporary differences arising between the tax bases of
assets and liabilities and their carrying amounts in the financial statements. Deferred tax assets also result where
amounts have been fully expensed but future tax deductions are available. No deferred income tax will be recognised
from the initial recognition of an asset or liability, excluding a business combination, where there is no effect on
accounting or taxable profit or loss.

Deferred tax assets and liabilities are calculated at the tax rates that are expected to apply to the period when the asset
is realised or the liability is settled, based on tax rates enacted or substantively enacted at the end of the reporting
period. Their measurement also reflects the manner in which management expects to recover or settle the carrying
amount of the related asset or liability.

Deferred tax assets relating to temporary differences and unused tax losses are recognised only to the extent that it is
probable that future taxable profit will be available against which the benefits of the deferred tax asset can be utilised.

Where temporary differences exist in relation to investments in subsidiaries, branches, associates, and joint ventures,
deferred tax assets and liabilities are not recognised where the timing of the reversal of the temporary difference can
be controlled and it is not probable that the reversal will occur in the foreseeable future.

Current tax assets and liabilities are offset where a legally enforceable right of set-off exists and it is intended that net
settlement or simultaneous realisation and settlement of the respective asset and liability will occur. Deferred tax assets
and liabilities are offset where a legally enforceable right of set-off exists, the deferred tax assets and liabilities relate
to income taxes levied by the same taxation authority on either the same taxable entity or different taxable entities
where it is intended that net settlement or simultaneous realisation and settlement of the respective asset and liability
will occur in future periods in which significant amounts of deferred tax assets or liabilities are expected to be recovered
or settled.

NOTE 7 LOSS PER SHARE

Basic loss per share amounts are calculated by dividing net loss for the year attributable to ordinary equity holders of
the Company by the weighted average number of ordinary shares outstanding during the year.

Diluted loss per share amounts are calculated by dividing the net loss attributable to ordinary equity holders of the
Company by the weighted average number of ordinary shares outstanding during the year plus the weighted average
number of ordinary shares that would be issued on the conversion of all the dilutive potential ordinary shares into
ordinary shares.

2019 2018
$ S
Net loss for the year (1,327,120) (4,723,092)
Weighted average number of ordinary shares for basic and diluted loss per share. 126,666,986 108,661,053

Options on issue are not considered dilutive to the earnings per share as the Company is in a loss-making position.

Continuing operations
- Basic and diluted loss per share (cents) (1.05) (4.35)
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Notes to the Consolidated Financial Statements

NOTE 7 LOSS PER SHARE (continued)
Accounting Policy

Basic earnings per share
Basic earnings per share are calculated by dividing:

e The profit attributable to owners of the Company, excluding any costs of servicing equity other than ordinary
shares; and

e By the weighted average number of ordinary shares outstanding during the financial year, adjusted for bonus
elements in ordinary shares issued during the year and excluding treasury shares.

Diluted earnings per share
Diluted earnings per share adjust the figures used in the determination of basic earnings per share to take into account:

¢ The after-income tax effect of interest and other financing costs associated with dilutive potential ordinary shares;
and

e The weighted average number of additional ordinary shares that would have been outstanding assuming the
conversion of all dilutive potential ordinary shares.

NOTE8  CASH AND CASH EQUIVALENTS 2019 2018
$ $
Cash at bank and in hand 532,718 840,669
Short-term deposits 2,000,000 3,000,000
2,532,718 3,840,669

Cash at bank earns interest at floating rates based on daily deposit rates. Short-term deposits are made in varying
periods between one day and three months, depending on the immediate cash requirements of the Group and earn
interest at the respective short-term deposit rates.

The Group’s exposure to interest rate and credit risks is disclosed in Note 13.

(a) Reconciliation of net loss after tax to net cash flows from operations

Loss for the financial year (1,327,120) (4,723,092)
Adjustments for:

Foreign currency 11,222 (38,763)
Share-based payments 26,693 494,927

Changes in assets and liabilities

Trade and other receivables 16,119 (2,270)
Trade and other payables (34,865) (34,207)
Net cash used in operating activities (1,307,951) (4,303,405)

Accounting Policy

Cash and cash equivalents comprise cash on hand, deposits held at call with banks, other short term high liquid
investments with original maturities of three months or less and bank overdrafts. Bank overdrafts are shown within
short term borrowings in current liabilities in the statement of financial position.
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NOTE 9 TRADE AND OTHER RECEIVABLES 2019 2018
$ $
GST receivable 12,165 30,384
Other deposits and receivables 10,900 8,800
23,065 39,184

(a) Allowance for impairment loss
Other receivables are non-interesting bearing and are generally on terms of 30 days.
Accounting Policy

Trade and Other Receivables

Trade receivables are initially recognised at fair value and subsequently measured at amortised cost using the effective
interest method, less any allowance for expected credit losses. Trade receivables are generally due for settlement within

30 days.

The Group has applied the simplified approach to measuring expected credit losses, which uses a lifetime expected loss

allowance. To measure the expected credit losses, trade receivables have been grouped based on days overdue.
Other receivables are recognised at amortised cost, less any allowance for expected credit losses.

Goods and Services Tax (‘GST’)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred
is not recoverable from the Australian Taxation Office. In these circumstances, the GST is recognised as part of the
cost of acquisition of the asset of the assets or part of the expense.

Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of GST
recoverable from, or payable to, the taxation authority is included as a current asset or liability in the Consolidated
Statement of Financial Position.

Cash flows are presented in the statement of cash flows on a gross basis, except for the GST on investing and financial
activities, which are disclosed as operating cash flows.

Impairment of Assets

Other assets are tested for impairment whenever events or changes in circumstances indicate that the carrying
amount may not be recoverable. An impairment loss is recognised for the amount by which the asset’s carrying
amount exceeds its recoverable amount. The recoverable amount is the higher of an asset’s fair value less costs to
sell and value in use. For the purposes of assessing impairment, assets are grouped at the lowest levels for which
they are separately identifiable cash inflows which are largely independent of the cash inflows from other assets or
groups of assets (cash-generating units). Non-financial assets other than goodwill that suffered impairment are
reviewed for possible reversal of the impairment at the end of each reporting period.

NOTE 10 TRADE AND OTHER PAYABLES 2019 2018
$ $
Trade payables 41,527 63,502
Accrued expenses 47,735 67,735
Other payables 4,142 (2,968)
93,404 128,269
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NOTE 10 TRADE AND OTHER PAYABLES (continued)

Trade and other payables are non-interest bearing and are normally settled on 30-day terms.

Due to the short-term nature of these payables, their carrying value is assumed to be the same as their fair value.
Accounting Policy

Trade payables and other payables represent liabilities for goods and services provided to the Group prior to the
end of the financial year which are unpaid. The amounts are unsecured and are usually paid within 30 days of
recognition.

NOTE11 CONTRIBUTED EQUITY

(a) Issued and fully paid 2019 2018
No. $ No. $

Ordinary shares 126,667,986 12,210,989 126,667,986 12,210,989

Ordinary shares entitle the holder to participate in dividends and the proposed winding up of the company in
proportion to the number and amount paid on the share hold.

(b) Movement reconciliation Number S

At 1July 2017 76,984,453 8,636,506
Public offer 28,571,422 2,000,000
Placement 21,111,111 1,900,000
Shares issued pursuant to Cleansing Offer 1,000 90
Share issue costs - (325,607)
At 30 June 2018 126,667,986 12,210,989
At 1 July 2018 126,667,986 12,210,989
At 30 June 2019 126,667,986 12,210,989

Accounting Policy
Ordinary shares are classified as equity.

Incremental costs directly attributable to the issue of new shares or options are shown in equity as a deduction, net of
tax, from the proceeds. Incremental costs directly attributable to the issue of new shares or options for the acquisition
of a business are not included in the cost of the acquisition as part of the purchase consideration.

If the Company reacquires its own equity instruments, for example as a result of a share buy-back, those instruments
are deducted from equity and the associated shares are cancelled. No gain or loss is recognised in the profit or loss and
the consideration paid including any directly attributable incremental costs (net of income taxes) is recognised directly
in equity.
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NOTE 12 RESERVES 2019 2018
$ $
Share-based payments 1,357,213 1,330,520
Foreign currency translation reserve (29,451) (40,673)
1,327,762 1,289,847

Movement reconciliation
Share-based payments reserve

Balance at the beginning of the year 1,330,520 835,593
Equity settled share-based payment transactions (Note 15) 26,693 494,927
Balance at the end of the year 1,357,213 1,330,520

Foreign currency translation reserve

Balance at the beginning of the year (40,673) (1,910)
Effect of translation of foreign currency operations to group presentation 11,222 (38,763)
Balance at the end of the year (29,451) (40,673)

Share-based payment reserve
The share-based payment reserve is used to record the value of share-based payments provided to outside parties, and
share-based remuneration provided to employees and directors.

Foreign currency translation reserve

The translation reserve comprises all foreign exchange differences arising from the translation of the financial
statements of foreign operations where their functional currency is different to the presentation currency of the
reporting entity.

NOTE 13  FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES

The Group’s activities expose it to a variety of financial risks: market risk (including foreign exchange risk and interest
rate risk), credit risk and liquidity risk. The Group’s overall risk management programme focuses on the unpredictability
of the financial markets and seeks to minimise potential adverse effects on the financial performance of the Group. The
Group uses different methods to measure and manage different types of risks to which it is exposed. These include
monitoring levels of exposure to interest rate and foreign exchange risk and assessments of market forecasts for interest
rate and foreign exchange prices. Ageing analysis and monitoring of specific credit allowances are undertaken to manage
credit risk. Liquidity risk is monitored through the development of future cash flow forecasts.

Risk management is carried out by Management and overseen by the Board of Directors with assistance from suitably
qualified external advisors.

The main risks arising for the Group are foreign exchange risk, interest rate risk, credit risk and liquidity risk. The Board
reviews and agrees policies for managing each of these risks and they are summarised below.

The carrying values of the Group’s financial instruments are as follows:

Financial Assets

Cash and cash equivalents 2,532,718 3,840,669
Trade and other receivables 23,065 39,184
2,555,783 3,879,853

Financial Liabilities
Trade and other payables 93,404 128,269
93,404 128,269

(a) Market risk
(i) Foreign exchange risk
The Group was not significantly exposed to foreign currency risk fluctuations.
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NOTE 13  FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES (continued)

(ii) Interest rate risk

The Group is exposed to interest rate risk, which is the risk that a financial instrument’s value will fluctuate as a result
of changes in the market interest rates on interest bearing financial instruments. The Group’s exposure to this risk
relates primarily to the Group’s cash and any cash on deposit. The Group does not use derivatives to mitigate these
exposures. The Group manages its exposure to interest rate risk by holding certain amounts of cash in fixed and floating
interest rate facilities. At the reporting date, the interest rate profile of the Group’s interest-bearing financial
instruments was:

2019 2018
Weighted Weighted
average Balance average interest Balance
interest rate (! S rate S
Cash and cash equivalents 1.96% 2,532,718 1.99% 3,840,669

(i) This interest rate represents the average interest rate for the period.

Sensitivity

Within the analysis, consideration is given to potential renewals of existing positions and the mix of fixed and variable
interest rates. The following sensitivity analysis is based on the interest rate risk exposures in existence at the reporting
date. The 1% increase and 1% decrease in rates is based on reasonably expected possible changes over a financial year,
using the observed range of historical rates for the preceding five-year period.

At 30 June 2019, if interest rates had moved, as illustrated in the table below, with all other variables held constant,
post-tax losses and equity would have been affected as follows:

Profit higher/(lower)

Judgements of reasonably possible 2019 2018
movements: S S

+ 1.0% (100 basis points) 17,729 38,407
- 1.0% (100 basis points) (17,729) (38,407)

(b)  Credit risk

Credit risk arises from the financial assets of the Group, which comprise cash and cash equivalents, trade and other
receivables and other financial assets. The Group’s exposure to credit risk arises from potential default of the
counterparty, with maximum exposure equal to the carrying amount of the financial assets.

The Group’s policy is to trade only with recognised, creditworthy third parties. It is the Group’s policy that all customers
who wish to trade on credit terms will be subject to credit verification procedures.

In addition, receivable balances are monitored on an ongoing basis with the result that the Group’s exposure to bad
debts is not significant. There are no significant concentrations of credit risk within the Group except for cash and cash
equivalents and other financial assets held in reputable major banks in Peru.

(c) Liquidity risk

Liquidity risk is the risk that the Group will not be able to meet its financial obligations as they fall due. The Group’s
approach to managing liquidity is to ensure, as far as possible, that it will always have sufficient liquidity to meet its
liabilities when due, under both normal and stressed conditions, without incurring unacceptable losses or risking
damage to its reputation.

The Group manages liquidity risk by maintaining adequate cash reserves from funds raised in the market and by

continuously monitoring forecast and actual cash flows. The Group does not have any external borrowings.
The following are the contractual maturities of financial liabilities:
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NOTE 13  FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES (continued)

6 months 6-12 months 1-5 years > 5 years Total
2019 $ $ $ $ $
Trade and other payables 93,404 - - - 93,404
2018
Trade and other payables 128,269 - - - 128,269

(d) Capital risk management
The Group’s objectives when managing capital are to:
e Safeguard their ability to continue as a going concern, so that it can continue to provide returns for shareholders
and benefits for other stakeholders; and

e Maintain an optimal capital structure to reduce the cost of capital.

In order to maintain or adjust the capital structure, the Group may adjust the number of dividends paid to shareholders,
return capital to shareholders, issue new shares or sell assets to reduce debt.

Given the stage of the Company’s development there are no formal targets set for return on capital. There were no
changes to the Company’s approach to capital management during the year. The Company is not subject to externally
imposed capital requirements. The net equity of the Company is equivalent to capital. Net capital is obtained through
capital raisings on the Australian Securities Exchange (“ASX”).

NOTE 14  RELATED PARTY DISCLOSURE

(a) Key Management Personnel Compensation

Details relating to key management personnel, including remuneration paid, are below.

2019 2018
$ $
Short-term benefits 175,000 175,000
Post-employment benefits 16,625 16,625
Share-based payments - 467,843
191,625 659,468

Information regarding individual Directors compensation and some equity instruments disclosures as required by
Corporations Regulation 2M.3.03 is provided in the Remuneration Report section of the Directors’ Report.

(b)  Transactions with related parties

During the year, the Group incurred company secretarial and financial management fees of $108,675 payable to Mirador
Corporate Pty Ltd ("Mirador"). Mirador is a company of which Jeremy King is a Director.

At 30 June 2019, the Group has an outstanding payable to key management personnel and their related parties as
follows:

Mirador Corporate Pty Ltd (i) 8,400 8,400
Bushwood Nominees Pty Ltd (i) 10,000 10,000
Gas Transport Solutions Pty Ltd (ii) 10,000 10,000
Stephen Dennis 13,750 13,750
Michael O’Keeffe 10,000 10,000

(i) Entity related to Jeremy King
(i) Entity related to David Bradley

All transactions were made on normal commercial terms and conditions and at market rates.
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NOTE 15

(a)
Options issued to Directors
Options issued to consultants @

SHARE-BASED PAYMENTS

(i) Options issued to Consultants
These options issued to consultants are exercisable one (1) year after the date the options were issued. The
share-based payment expense of $26,693 has been recognised in the statement of profit or loss and other
comprehensive income for the year ended 30 June 2019.

Recognised share-based payment transactions

EHR Resources Limited — Annual Report 2019

2019 2018
$ s
- 467,843
26,693 27,084
26,693 494,927

(b) Summary of options granted during the year
Options Grant Date Date of Exercise Balance at Granted Exercised Expired Balance at the
Expiry Price the start of during the during the during the end of the
the year year year year year

Directors 15-06-17 30-06-21 $0.07 10,000,000 - - 10,000,000
Consultant 01-08-17 30-06-21 $0.07 500,000 - - 500,000
Consultant 15-06-18 30-06-21 $0.07 500,000 - - 500,000
11,000,000 - - 11,000,000

Weighted average exercise price $0.07

The options issued to the Directors and Consultants of the Company, have been valued using the Black-Scholes model.
The model and assumptions are shown in the table below:

Black-Scholes Option Pricing Model

Grant Date
Expiry Date
Strike (Exercise) Price

Risk-free Rate (at date of issue)
Volatility

Number of Options Issued
Dividend Yield

Probability

Black-Scholes Valuation

Total Fair Value of Options

Underlying Share Price (at date of issue)

Directors
15-06-17
30-06-21

$0.07
$0.07
1.85%
100%
10,000,000
0%

100%
$0.04879
$487,895

Consultant
01-08-17
30-06-21

$0.07
$0.08
2.06%
100%
500,000
0%

100%
$0.05689
$28,445

Consultant
15-06-18
30-06-21

$0.07
$0.08
2.13%
100%
500,000
0%

100%
$0.05066
$25,331

Accounting Policy

Equity-settled and cash-settled share-based compensation benefits are provided to Key Management Personnel and

employees.

Equity-settled transactions are awards of shares, or options over shares, that are provided to employees in exchange
for the rendering of services. Cash-settled transactions are awards of cash for the exchange of services, where the

amount of cash is determined by reference to the share price.

The cost of equity-settled transactions are measured at fair value on grant date. Fair value is independently determined
using an appropriate valuation model that takes into account the exercise price, the term of the option, the impact of
dilution, the share price at grant date and expected price volatility of the underlying share, the expected dividend yield
and the risk free interest rate for the term of the option, together with non-vesting conditions that do not determine
whether the consolidated entity receives the services that entitle the employees to receive payment. No account is
taken of any other vesting conditions.
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Share-based Payments (continued)

The cost of equity-settled transactions are recognised as an expense with a corresponding increase in equity over the
vesting period. The cumulative charge to profit or loss is calculated based on the grant date fair value of the award, the
best estimate of the number of awards that are likely to vest and the expired portion of the vesting period. The amount
recognised in profit or loss for the period is the cumulative amount calculated at each reporting date less amounts
already recognised in previous periods.

The cost of cash-settled transactions is initially, and at each reporting date until vested, determined by applying an
appropriate valuation model, taking into consideration the terms and conditions on which the award was granted. The
cumulative charge to profit or loss until settlement of the liability is calculated as follows:

e During the vesting period, the liability at each reporting date is the fair value of the award at that date multiplied by
the expired portion of the vesting period.

e From the end of the vesting period until settlement of the award, the liability is the full fair value of the liability at
the reporting date.

All changes in the liability are recognised in profit or loss. The ultimate cost of cash-settled transactions is the cash paid
to settle the liability.

Market conditions are taken into consideration in determining fair value. Therefore, any awards subject to market
conditions are considered to vest irrespective of whether or not that market condition has been met, provided all other
conditions are satisfied.

If equity-settled awards are modified, as a minimum an expense is recognised as if the modification has not been made.
An additional expense is recognised, over the remaining vesting period, for any modification that increases the total fair
value of the share-based compensation benefit as at the date of modification.

If the non-vesting condition is within the control of the consolidated entity or employee, the failure to satisfy the
condition is treated as a cancellation. If the condition is not within the control of the consolidated entity or employee
and is not satisfied during the vesting period, any remaining expense for the award is recognised over the remaining
vesting period, unless the award is forfeited.

If equity-settled awards are cancelled, it is treated as if it has vested on the date of cancellation, and any remaining
expense is recognised immediately. If a new replacement award is substituted for the cancelled award, the cancelled
and new award is treated as if they were a modification.

NOTE16 COMMITMENTS

On 30 March 2017, the Company signed a definitive farm-in agreement with Eloro Resources Ltd, whereby the Company
can acquire up to 25% interest in La Victoria Gold Project (“the Project”) by completing up to CAD 5 million by 31
December 2018. This agreement was amended through a Revised Agreement entered into on 1 March 2018 (and
announced on 2 March 2018), the effect of which is to divide the original Stage 2 earn-in phase into two separate stages,
Stage 2A and Stage 2B. Below are the exploration expenditure commitments for the Group in relation to this project.

Earn-in Earn-in Amount Amount incurred Outstanding
Stage Interest Earn-in Period (CADS) at 30 June 2019 amount at
30 June 2019
. 30 March 2017 — 30 Octob
Stage 10 | 10% arc 017 ctober CAD $2 million CAD $2 million -
On or before 30 June 2018

Stage2A | 8% norbetore ST une CAD $1.6 million |  CAD $1.6 million -
Stage2s | 7% | 0" bef‘;z)elzl(”?ecember CAD $1.4 million - | cAD $1.4 million

(i) In December 2017, the Company completed the required to earn a 10% interest in the Project.
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(i) In December 2018, the Company completed the required to earn a further 8% interest in the Project. Under
the current arrangements with Eloro, EHR is not required to make any final decision in relation to proceeding
with Stage 2B until drilling permits are issued for the proposed San Markito exploration program. Currently,
EHR are contributing 18% of project costs towards the La Victoria Project.

NOTE17 CONTINGENCIES

All purchases in Peru are subject to the payment of the Impuesto General a las Ventas (“IGV”) which is a General Sales Tax.
Eloro Resources Ltd is entitled to claim back the IGV tax it has paid on all Peruvian purchases which , if successfully claimed ,
can then be recovered by EHR. As at 30 June 2019, the IGV tax receivable is approximately USD$350,807. The contingent asset
has not been recognised as a receivable at 30 June 2019 as receipt of the amount is dependent upon the Eloro and the Company
meeting the IGV refund conditions stipulated by the relevant taxation authorities in Peru.

NOTE 18 AUDITOR’S REMUNERATION

2019 2018
$ $
Amounts received or due and receivable by RSM Australia Partners for:
Audit and review of the annual and half-year financial report 29,500 34,500
Other services - RSM Australia Pty Ltd for:
- Taxation services 4,000 4,000
33,500 38,500
NOTE 19 INVESTMENT IN CONTROLLED ENTITIES
Country of
Principal Activities Incorporation Ownership interest
2019 2018
% %
Cottesloe Qil and Gas Pty Ltd Exploration Australia 100 100
EHR Del Peru S.A.C. Exploration Peru 100 100
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NOTE 20 PARENT ENTITY

Assets
Current assets
Non-current assets

Total assets

Liabilities
Current liabilities

Total liabilities

Equity

Contributed equity
Reserves
Accumulated losses

Total equity

Loss for the year

Total comprehensive loss

Contingent liabilities

The parent entity had no contingent liabilities as at 30 June 2019 and 30 June 2018.

Capital commitments - Property, plant and equipment
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2019 2018
S S

2,547,505 3,874,932
15,164 11,807
2,562,669 3,886,739
100,290 135,155
100,290 135,155
12,210,989 12,210,989
1,357,211 1,330,518
(11,105,821) (9,789,923)
2,462,379 3,751,584
(1,315,898) (1,232,897)

(1,315,898) (1,232,897)

The parent entity had no capital commitments for property, plant and equipment as at 30 June 2019 and 30 June 2018.

Exploration commitments

The parent entity had exploration commitments as disclosed in Note 16.

Significant accounting policies

The accounting policies of the parent entity are consistent with those of the consolidated entity, as disclosed through

the report, except for the following:

° Investments in subsidiaries are accounted for at cost, less any impairment, in the parent entity.
° Investments in joint ventures are accounted for at cost, less any impairment, in the parent entity.
° Dividends received from subsidiaries are recognised as other income by the parent entity and its receipt may be

an indicator of an impairment of the investment.

NOTE21 EVENTS AFTER THE REPORTING DATE

There has been no matter or circumstance that has arisen since the end of the financial year that has significantly
affected, or may significantly affect, the operations of the Group, the results of those operations, or the state of affairs

of the Group.
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Directors’ Declaration

In the Directors’ opinion:

the attached financial statements and notes comply with the Corporations Act 2001, the Accounting Standards,
the Corporations Regulations 2001 and other mandatory professional reporting requirements;

e the attached financial statements and notes comply with International Financial Reporting Standards as issued by
the International Accounting Standards Board as described in note 1 to the financial statements;

e the attached financial statements and notes give a true and fair view of the consolidated entity's financial position
as at 30 June 2019 and of its performance for the financial year ended on that date; and

e there are reasonable grounds to believe that the company will be able to pay its debts as and when they become
due and payable.

The directors have been given the declarations required by section 295A of the Corporations Act 2001.

Signed in accordance with a resolution of directors made pursuant to section 295(5)(a) of the Corporations Act 2001.

On behalf of the directors

! -
Lt

Stephen Dennis
Non-Executive Chairman

13 September 2019
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RSM Australia Partners

Level 32, Exchange Tower
2 The Esplanade Perth WA 6000
GPO Box R1253 Perth WA 6844

T+61(0) 892619100
F+61(0) 89261911

WWW.rsm.com.au

INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF
EHR RESOURCES LIMITED

Opinion

We have audited the financial report of EHR Resources Limited (the Company) and its subsidiaries (the Group),
which comprises the consolidated statement of financial position as at 30 June 2019, the consolidated statement
of profit or loss and other comprehensive income, the consolidated statement of changes in equity and the
consolidated statement of cash flows for the year then ended, and notes to the financial statements, including a
summary of significant accounting policies, and the directors' declaration.

In our opinion, the accompanying financial report of the Group is in accordance with the Corporations Act 2001,
including:

0] Giving a true and fair view of the Group's financial position as at 30 June 2019 and of its financial
performance for the year then ended; and

(i)  Complying with Australian Accounting Standards and the Corporations Regulations 2001.
Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section of
our report. We are independent of the Group in accordance with the auditor independence requirements of the
Corporations Act 2001 and the ethical requirements of the Accounting Professional and Ethical Standards Board's
APES 110 Code of Ethics for Professional Accountants (the Code) that are relevant to our audit of the financial
report in Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code.

We confirm that the independence declaration required by the Corporations Act 2001, which has been given to
the directors of the Company, would be in the same terms if given to the directors as at the time of this auditor's
report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

THE POWER OF BEING UNDERSTOOD
AUDIT| TAX | CONSULTING

RSM Australia Partners is a member of the RSM network and trades as RSM. RSM is the trading name used by the members of the RSM network. Each member of the RSM network is an independent
accounting and consulting firm which practices inits own right. The RSM network is not itself a separate legal entity in any jurisdiction.

RSM Australia Partners ABN 36 965185 036

Liability limited by a scheme approved under Professional Standards Legislation
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Key Audit Matters

Key audit matters are those matters that, in our professional judgement, were of most significance in our audit of
the financial report of the current period. These matters were addressed in the context of our audit of the financial
report as a whole, and in forming our opinion thereon, and we do not provide a separate opinion on these matters.

Key Audit Matter How our audit addressed this matter

Exploration Expenditure
Refer to Statement of Profit or Loss and Other Comprehensive Income and Note 1(f)
The Group has incurred exploration expenditure of | Our audit procedures included:
$803,611 for the year ended 30 June 2019 which
has been expensed to the statement of profit or loss | ¢ Reviewing the key terms and conditions of the earn-

and other comprehensive income in accordance in and the Joint Venture Agreement (Agreement);
with the Group’s accounting policy. The exploration | ¢  Obtaining confirmation from the Joint Venture
expenditure is to allow the Group to earn an interest Partner that cash calls transferred has been spent
of up to 25% in the La Victoria Gold Silver Project on activities that would qualify as exploration
(Project). activities under the Agreement and the Group’s
ownership percentage of interest in the Project at the
Exploration expenditure was considered a key audit reporting date;
matter because it is the most significant expense in | ¢  Performing substantive testing on cash calls
the statement of profit or loss and other transferred to the Joint Venture Partner on a sample
comprehensive income. This Project is the Group’s basis;
primary interest and their ownership percentage is | ¢  Assessing whether the Group’s accounting policy for
determined through the amount of exploration exploration expenditure is in accordance with
expenditure incurred. Australia Accounting Standards; and

e Assessing the adequacy of the disclosures in the
financial report.

Other Information

The directors are responsible for the other information. The other information comprises the information included
in the Group's annual report for the year ended 30 June 2019, but does not include the financial report and the
auditor's report thereon.

Our opinion on the financial report does not cover the other information and accordingly we do not express any
form of assurance conclusion thereon.

In connection with our audit of the financial report, our responsibility is to read the other information and, in doing
so, consider whether the other information is materially inconsistent with the financial report or our knowledge
obtained in the audit or otherwise appears to be materially misstated.

If, based on the work we have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.
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Responsibilities of the Directors for the Financial Report

The directors of the Company are responsible for the preparation of the financial report that gives a true and fair
view in accordance with Australian Accounting Standards and the Corporations Act 2001 and for such internal
control as the directors determine is necessary to enable the preparation of the financial report that gives a true
and fair view and is free from material misstatement, whether due to fraud or error.

In preparing the financial report, the directors are responsible for assessing the ability of the Group to continue as
a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the directors either intend to liquidate the Group or to cease operations, or have no realistic
alternative but to do so.

Auditor's Responsibilities for the Audit of the Financial Report

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance
with the Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of this financial report.

A further description of our responsibilities for the audit of the financial report is located at the Auditing and
Assurance Standards Board website at: http://www.auasb.gov.au/auditors responsibilities/ar2.pdf. This
description forms part of our auditor's report.

Report on the Remuneration Report
Opinion on the Remuneration Report
We have audited the Remuneration Report included within the directors' report for the year ended 30 June 2019.

In our opinion, the Remuneration Report of EHR Resources Limited, for the year ended 30 June 2019, complies
with section 300A of the Corporations Act 2001.

Responsibilities
The directors of the Company are responsible for the preparation and presentation of the Remuneration Report

in accordance with section 300A of the Corporations Act 2001. Our responsibility is to express an opinion on the
Remuneration Report, based on our audit conducted in accordance with Australian Auditing Standards.

"Rsm

RSM AUSTRALIA PARTNERS

=&

Perth, WA TUTU PHONG
Dated: 13 September 2019 Partner
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The Board of Directors of EHR Resources Limited is responsible for the corporate governance of the Company. The
Board guides and monitors the business and affairs of the Company on behalf of the shareholders by whom they are
elected and accountable. The Board continuously reviews its governance practices to ensure they remain consistent
with the needs of the Company.

The Company complies with each of the recommendations set out in the Australian Securities Exchange Corporate
Governance Council’s Corporate Governance Principles and Recommendations 3™ Edition (“the ASX Principles”). This
statement incorporates the disclosures required by the ASX Principles under the headings of the eight core principles.
All of these practices, unless otherwise stated, are in place.

Further information on the Company’s corporate governance policies and practices can be found on the
Company’s website at www.ehrresources.com.au

PRINCIPLE 1: LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT

A listed entity should establish and disclose the respective roles and responsibilities of its board and management and
how their performance is monitored and evaluated.

Recommendation 1.1: A listed entity should disclose:
(a) The respective roles and responsibilities of its board and management; and
(b) Those matters expressly reserved to the board and those delegated to management.

The Company has established the functions reserved to the Board and has set out these functions in its Board Charter.
The Board is responsible for oversight of management and the overall corporate governance of the Company including
its strategic direction, establishing goals for management and monitoring the achievement of those goals, monitoring
systems of risk management and internal control, codes of conduct and legal compliance.

The Company does not currently employ a Managing Director. The Board is of the view that the Company is not of
sufficient size, nor are its operations of such complexity to require a Managing Director at the present time. The
Company may appoint a Managing Director at some stage in the future and following this, the responsibility for the
operation and administration of the Company will be delegated by the Board to the Managing Director and
management team. The Board will ensure that both the Managing Director and the management team are
appropriately qualified and experienced to discharge their responsibilities and have procedures in place to monitor
and assess their performance. The management team (if appointed) will be responsible for supporting and assisting
the Managing Director to conduct the general operations and financial business of the Company in accordance with
the delegated authority of the Board and to progress the strategic direction provided by the Board.

Recommendation 1.2: A listed entity should:

(a) Undertake appropriate checks before appointing a person, or putting forward to security holders a candidate for
election, as a director; and

(b) Provide security holders with all material information in its possession relevant to a decision on whether or not to
elect or re-elect a director.

The Company is currently not of a relevant size that justifies the formation of a separate Remuneration and
Nomination Committee. Matters typically dealt with by such a Committee are dealt with by the Board of Directors.
The Board is responsible for conducting the appropriate checks prior to the appointment of a person as a director of
the Company or prior to putting forward to security holders a new candidate for election as a director. Checks
undertaken may include checks as to the person’s character, experience, education, criminal record and bankruptcy
history.

Material information relevant to a decision on whether or not to elect or re-elect a director is provided to security
holders in all Notices of Meeting which contain director election or re-election resolutions.

Recommendation 1.3: A Jisted entity should have a written agreement with each director and senior executive
setting out the terms of their appointment.
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Appointment terms of the Company’s Directors and senior executives are summarised in written agreements.

Recommendation 1.4: The company secretary of a listed entity should be accountable to the board through the chair,
on all matters to do with the proper functioning of the board.

The Company’s Secretary is accountable to the Company’s Board through the chair, ensuring the Company’s Board
receives adequate support to function properly.

Recommendation 1.5: A listed entity should:

(a) Have a diversity policy in place which includes requirements for the board or a relevant committee of the board to
set measurable objectives for achieving gender diversity and to assess annually both the objectives and the entity’s
progress in achieving them;

(b) Disclose that policy or a summary of it; and

(c) Disclose as at the end of each reporting period the measurable objectives for achieving gender diversity set by the
board or a relevant committee of the board in accordance with the entity’s diversity policy and its progress towards
achieving them and either:

(1) The respective proportions of men and women on the board, in senior executive positions and across the whole
organisation (including how the entity has defined “senior executive” for these purposes; or

(2) If the entity is a “relevant employer” under the Workplace Gender Equality Act, the entity’s most recent “Gender
Equality Indicators,” as defined in and published under that Act.

The Company has adopted a Diversity Policy which can be viewed on its website. Diversity includes, but is not limited
to, gender, age, ethnicity and cultural background. The company is committed to diversity and recognises the benefits
arising from employee and board diversity.

The Diversity Policy outlines the requirements for the Board to develop objectives for achieving diversity, and annually
assess both the objectives and the progress in achieving those objectives. To assist in fostering diversity, the policy
includes the requirement for the Company to take diversity of background into account (in addition to candidates’
skills and experience in a variety of the specified fields) when selecting new Directors, senior management and
employees.

The Board is responsible for monitoring Company performance in meeting the Diversity Policy requirements and
achieving these objectives in the future as director and senior executive positions become vacant and appropriately
qualified candidates become available.

Other than as described above, the Company has not yet set measurable objectives for achieving gender diversity.
The Company is currently not of a size that justifies the establishment of measurable diversity objectives. As the
Company develops, the Board will seek to develop a reporting framework in the future to report the Company’s
progress against the objectives and strategies for achieving a diverse workplace which can be used as a guide to be
used by the Company to identify new Directors, senior executives and employees.

An executive office holding below the Board level, this being the position of Company Secretary, is held by a female
contractor to the Company.

Full details of the Company’s Diversity Policy can be found on the Corporate Governance page of the Company’s
website.

Recommendation 1.6: A listed entity should:

(a) Have and disclose a process for periodically evaluating the performance of the board, its committees and individual
Directors; and

(b) Disclose, in relation to each reporting period, whether a performance evaluation was undertaken in the reporting
period in accordance with that process.
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The Board has developed an informal process for performance evaluation whereby the performance of all Directors
is reviewed regularly by the Chair. The Board as a whole may then hold a facilitated discussion during which each
Board member has the opportunity to raise any matter, suggestion for improvement or criticism with the Board as a
whole. The Chair of the Board may also meet individually with each Board member to discuss their performance. Non-
executive Directors may also meet to discuss the performance of the Chair or the Managing Director, where relevant.
Directors whose performance is consistently unsatisfactory may be asked to retire.

No formal performance evaluations for the Board or its Directors was undertaken during the reporting period. Going
forward however, it is the Company’s intention that all Directors will receive annual individual performance
evaluations in accordance with the Board Charter and Performance Evaluation Policy. Full details of the Company’s
Performance Evaluation Policy can be found on the Corporate Governance page of the Company’s website.

Recommendation 1.7: A listed entity should:

(a) Have and disclose a process for periodically evaluating the performance of its senior executives; and

(b) Disclose, in relation to each reporting period, whether a performance evaluation was undertaken in the reporting
period in accordance with that process.

An informal assessment of progress is carried out throughout the year. The Board as a whole may then hold a
facilitated discussion during which each Board member has the opportunity to raise any matter, suggestion for
improvement or criticism with the Board as a whole. The Chair of the Board may also meet individually with each
Executive Director to discuss their performance. Executive Directors whose performance is consistently unsatisfactory
may be asked to retire.

There are currently no Executive Directors on the Board and as such, no formal performance evaluations for Executive
Directors were undertaken during the reporting period. Going forward however, it is the Company’s intention that all
Directors will receive annual individual performance evaluations in accordance with the Board Charter and
Performance Evaluation Policy. Full details of the Company’s Performance Evaluation Policy can be found on the
Corporate Governance page of the Company’s website.

PRINCIPLE 2: STRUCTURE THE BOARD TO ADD VALUE

A listed entity should have a board of an appropriate size, composition, skills and commitment to enable it to discharge
its duties effectively.

Recommendation 2.1: The board of a listed entity should:

(a) Have a nomination committee which:

(1) Has at least three members, a majority of whom are independent Directors; and

(2) Is chaired by an independent director,

and disclose:

(3) The charter of the committee;

(4) The members of the committee; and

(5) As at the end of each reporting period, the number of times the committee met throughout the period and the
individual attendances of the members at those meetings; or

(b) If it does not have a nomination committee, disclose that fact and the processes it employs to address board
succession issues and to ensure that the board has the appropriate balance of skills, knowledge, experience,
independence and diversity to enable it to discharge its duties and responsibilities effectively.

The Board is currently not of a relevant size that justifies the formation of a separate Nomination Committee. Matters
typically dealt with by such a committee detailed in a separate charter which describes its role, composition, functions
and responsibilities, are dealt with by the Board of Directors. A copy of the charter is set out on the Company website.
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The Board oversees the appointment and induction process for Directors and the selection, appointment and
succession planning process of the Company’s Managing Director, where relevant. When a vacancy exists or there is
a need for a particular skill, the Board, determines the selection criteria that will be applied. The Board will then
identify suitable candidates, with assistance from an external consultant if required, and will interview and assess the
selected candidates. Directors are initially appointed by the Board and must stand for re-election at the Company’s
next Annual General Meeting of shareholders. Directors must then retire from office and nominate for re-election at
least once every three years with the exception of the Managing Director.

Recommendation 2.2: A listed entity should have and disclose a board skills matrix setting out the mix of skills and
diversity that the board currently has or is looking to achieve in its membership.

Given the current size and stage of development of the Company the Board has not yet established a formal board
skills matrix. Gaps in the collective skills of the Board are regularly reviewed by the Board as a whole, with the Board
proposing candidates for directorships having regard to the desired skills and experience required by the Company
as well as the proposed candidates’ diversity of background.

Recommendation 2.3: A listed entity should disclose:

(a) The names of the Directors considered by the board to be Independent Directors;

(b) If a Director has an interest, position, association or relationship that might cause doubts about their independence
as a director but the board is of the opinion that their independence isn’t compromised, the nature of the interest,
position, association or relationship in question and an explanation of why the board is of that opinion; and

(c) The length of service of each Director.

The current Board currently comprises 4 Non-executive Directors (3 of whom are considered independent). The Board

has considered the guidance to Principle 2 and in particular the relationships affecting independent status. In its

assessment of independence, the Board considers all relevant facts and circumstances. Relationships that the Board

will take into consideration when evaluating independence are whether a Director:

e is a substantial shareholder of the Company or an officer of, or otherwise associated directly with, a substantial
shareholder of the Company;

e isemployed, or has previously been employed in an executive capacity by the Company or another Company member,
and there has not been a period of at least three years between ceasing such employment and serving on the Board;

e has within the last three years been a principal of a material professional advisor or a material consultant to the
Company or another Company member, or an employee materially associated with the service provided;

e isamaterial supplier or customer of the Company or other Company member, or an officer of or otherwise associated
directly or indirectly with a material supplier or customer; or

e has a material contractual relationship with the Company or another Company member other than as a Director.
Details of each Director’s backgrounds including experience, knowledge and skills are set out in the Directors Report
of this Annual Report.

Recommendation 2.4: A majority of the board of a listed entity should be Independent Directors.

The Board comprises of a majority of independent directors. There are currently 4 Directors on the Board, 3 of which are

considered independent being Mr Stephen Dennis, Mr David Bradley, and Mr Jeremy King.

Recommendation 2.5: The chair of the board of a listed entity should be an Independent Director and, in particular,
should not be the same person as the CEO of the entity.

The Chairman, Mr Stephen Dennis is an independent director. At present, the Company does not have a Managing
Director as the Board is of the view that the Company is not of sufficient size, nor are its operations of such complexity
to require a Managing Director at the present time. The Board will review this in the future and may appoint a
Managing Director as the Company’s operation develop.
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Recommendation 2.6: A listed entity should have a program for inducting new Directors and provide appropriate
professional development opportunities for Directors to develop and maintain the skills and knowledge needed to
perform their role as Directors effectively.

The Board is responsible for conducting new Director inductions. The process for this is outlined in 2.1 above.
Professional development opportunities are considered on an individual Director basis, with opportunities provided
to individual Directors where appropriate.

PRINCIPLE 3: ACT ETHICALLY AND RESPONSIBLY
A listed entity should act ethically and responsibly.

Recommendation 3.1: A listed entity should:
(a) Have a code of conduct for its Directors, senior executives and employees; and
(b) Disclose that code or a summary of it.

The Company recognises the importance of establishing and maintaining high ethical standards and decision making in
conducting its business and is committed to increasing shareholder value in conjunction with fulfilling its
responsibilities as a good corporate citizen. All Directors, managers and employees are expected to act with the
utmost integrity, honesty and objectivity, striving at all times to enhance the reputation and performance of the
Company.

The Company has established a Code of Conduct which can be viewed on its website. Unethical practices, including
fraud, legal and regulatory breaches and policy breaches are required to be reported on a timely basis to
management.

PRINCIPLE 4: SAFEGUARD INTEGRITY IN CORPORATE REPORTING

A listed entity should have formal and rigorous processes that independently verify and safeguard the integrity of its
corporate reporting.

Recommendation 4.1: The board of a listed entity should:

(a) Have an audit committee which:

(1) Has at least three members, all of whom are Non-executive Directors and a majority of whom are Independent
Directors; and

(2) Is chaired by an Independent Director, who is not the chair of the board,
and disclose:

(3) The charter of the committee;

(4) The relevant qualifications and experience of the members of the committee; and

(5) In relation to each reporting period, the number of times the committee met throughout the period and the
individual attendances of the members at those meetings; or

(b) If it does not have an audit committee, disclose that fact and the processes it employs that independently verify and
safeguard the integrity of its

(c) corporate reporting, including the processes for the appointment and removal of the external auditor and the
rotation of the audit engagement partner.

The Directors do not view that the size of the Company warrants a separate Audit Committee.

All matters that might properly be dealt with by the Audit & Risk Committee are dealt with by the full Board. The
Board is of the view that the experience and professionalism of the persons on the Board is sufficient to ensure that
all significant matters are appropriately addressed and actioned. Further, the Board does not consider that the
Company is of sufficient size to justify the appointment of additional Directors for the sole purpose of satisfying this
recommendation as it would be cost prohibitive and counterproductive.
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As the operations of the Company develop, the Board will reassess the formation of an Audit Committee.

The Company’s Corporate Governance Plan includes an Audit and Risk Committee Charter, which discloses its specific
responsibilities, and processes for safeguarding the integrity of its corporate reporting. The Charter for this committee
is disclosed on the Company’s website.

Recommendation 4.2: The board of a listed entity should, before it approves the entity’s financial statements for a
financial period, receive from its CEO and CFO a declaration that, in their opinion, the financial records of the entity have
been properly maintained and that the financial statements comply with the appropriate accounting standards and give
a true and fair view of the financial position and performance of the entity and that the opinion has been formed on the
basis of a sound system of risk management and internal control which is operating effectively.

In accordance with Recommendation 4.2 and Section 295A of the Corporations Act 2001 the Board receives a signed
declaration from the Financial Controller prior to the approval of the Company’s financial statements. As noted
previously, the Company does not presently have a Managing Director.

Recommendation 4.3: A listed entity that has an AGM should ensure that its external auditor attends its AGM and is
available to answer any questions from security holders relevant to the audit.

The Company welcomes the attendance of its auditor at its Annual General Meeting.

PRINCIPLE 5: MAKE TIMELY AND BALANCED DISCLOSURE

A listed entity should make timely and balanced disclosure of all matters concerning it that a reasonable person would
expect to have a material effect on the price or value of its securities.

Recommendation 5.1: A listed entity should:
(a) Have a written policy for complying with its continuous disclosure obligations under the Listing Rules; and
(b) Disclose that policy or a summary of it.

The Company has established policies and procedures to ensure timely disclosure of all material matters and ensure
that investors have access to information on financial performance. This ensures the Company is compliant with the
information disclosure requirements under the ASX Listing Rules. The policies and procedures include a Continuous
Disclosure Policy that includes identification of matters that may have a material impact on the price of the
Company’s securities, notifying them to the ASX, posting relevant information on the Company’s website and issuing
media releases.

Matters involving potential market sensitive information must first be reported to the Managing Director (or in the
absence of a Managing Director, the Chair) either directly or via the Company Secretary. The Managing Director/Chair
will advise the Board if the issue is important enough and if necessary seek external advice. In all cases the appropriate
action must be determined and carried out in a timely manner in order for the Company to comply with the
Information Disclosure requirements of the ASX.

Once the appropriate course of action has been agreed upon, either the Managing Director/Chair or Company
Secretary will disclose the information to the relevant authorities, being the only authorised officers of the Company
who are able to disclose such information. Board approval is required for market sensitive information such as
financial results and material transactions.

A copy of the Continuous Disclosure Policy is available on the Company’s website The Board receives regular reports
on the status of the Company’s activities and any new proposed activities. Disclosure is reviewed as a routine agenda
item at Board meetings.

PRINCIPLE 6: RESPECT THE RIGHTS OF SECURITY HOLDERS

A listed entity should respect the rights of its security holders by providing them with appropriate information and
facilities to allow them to exercise those rights effectively.
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Recommendation 6.1: A listed entity should provide information about itself and its governance to investors via its
website.

In line with adherence to the continuous disclosure requirements of the ASX all shareholders are kept informed of
major developments affecting the Company. This disclosure is through regular shareholder communications including
the Annual Report, Half Yearly Report, the Company website and the distributions of specific releases covering major
transactions and events or other price sensitive information.

The Company values its relationship with shareholders and understands the importance of communication with them
in accordance with the requirements of the ASX. To keep shareholders informed, the Company maintains a website at
www.ehrresources.com.au

Recommendation 6.2: A listed entity should design and implement an investor relations program to facilitate effective
two-way communication with investors.

The Company has formulated a Security Holder Communication Policy which can be viewed on the Company’s website.

Recommendation 6.3: A listed entity should disclose the policies and processes it has in place to facilitate and
encourage participation at meetings of security holders.

The Company’s Security Holder Communication Policy addresses security holder attendance at Security Holder
Meetings.

Recommendation 6.4: A listed entity should give security holders the option to receive communications from, and send
communications to, the entity and its security registry electronically.

The Company encourages the use of electronic communication and offers Security Holders the option to receive and
send electronic communication to the Company and its share registry where possible.

PRINCIPLE 7: RECOGNISE AND MANAGE RISK

A listed entity should establish a sound risk management framework and periodically review the effectiveness of that
framework.

Recommendation 7.1: The board of a listed entity should:

(a) Have a committee or committees to oversee risk, each of which:

(1) Has at least three members, a majority of whom are Independent Directors; and

(2) Is chaired by an Independent Director,

and disclose:

(3) The charter of the committee;

(4) The members of the committee; and

(5) As at the end of each reporting period, the number of times the committee met throughout the period and the
individual attendances of the members at those meetings; or

(b) If it does not have a risk committee or committees that satisfy (a) above, disclose that fact and the processes it
employs for overseeing the entity’s risk management framework.

The Directors do not view that the size of the Company warrants a separate Risk Committee. All matters that might
properly be dealt with by the Risk Committee are dealt with by the full Board. The Board is of the view that the
experience and professionalism of the persons on the Board is sufficient to ensure that all significant matters are
appropriately addressed and actioned. Further, the Board does not consider that the Company is of sufficient size to
justify the appointment of additional Directors for the sole purpose of satisfying this recommendation as it would be
cost prohibitive and counterproductive.

50|Page


http://www.ehrresources.com.au/

EHR Resources Limited — Annual Report 2019

Corporate Governance Statement

The Board is responsible for overseeing the establishment and implementation of effective risk management and
internal control systems to manage the Company’s material business risks and for reviewing and monitoring the
Company’s application of those systems.

Major risk categories reported include operational risk, environmental risk, sustainability, statutory reporting and
compliance, financial risks (including financial reporting, treasury, information technology and taxation), and market
related risks.

The Company’s Corporate Governance Plan includes a Risk Management Policy. This can be viewed on the Company
website.

Recommendation 7.2: The board or a committee of the board should:
(a) Review the entity’s risk management framework at least annually to satisfy itself that it continues to be sound; and
(b) Disclose, in relation to each reporting period, whether such a review has taken place.

The Boards responsible for reviewing the Company’s risk management framework. Risk framework reviews may occur
more or less frequently than annually as necessitated by changes in the Company and its operating environment.

A risk framework review has not taken place during the transitional financial year ended 30 June 2017. The Directors
are of the view that the current size of the Company and scale of operations does not warrant a formal risk framework
review.

A risk framework review is expected to be performed during the Company’s financial year ending 30 June 2019 should
the Company’s operations and activities justify this.

Recommendation 7.3: A listed entity should disclose:

(a) If it has an internal audit function, how the function is structured and what role it performs; or

(b) If it does not have an internal audit function, that fact and the processes it employs for evaluating and continually
improving the effectiveness of its risk and internal control processes.

Given the Company’s size and current stage of development it does not have an internal audit function.

As set out in Recommendation 7.1, the Board is responsible for overseeing the establishment and implementation of
effective risk management and internal control systems to manage the Company’s material business risks and for
reviewing and monitoring the Company’s application of those systems.

Recommendation 7.4: A listed entity should disclose whether it has any material exposure to economic, environmental
and social sustainability risks and, if it does, how it manages or intends to manage those risks.

The Audit and Risk Committee Charter requires the Audit and Risk Committee (or in its absence the Board) to assist
management to determine whether the Company has any material exposure to economic, environmental and social
sustainability risks, and, if it does, how it manages or intends to manage those risks. The Company discloses this
information in its Annual Report.
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PRINCIPLE 8: REMUNERATE FAIRLY AND RESPONSIBLY

A listed entity should pay director remuneration sufficient to attract and retain high quality Directors and design its
executive remuneration to attract, retain and motivate high quality senior executives and to align their interests with
the creation of value for security holders.

Recommendation 8.1: The board of a listed entity should:
(a) Have a remuneration committee which:

(1) Has at least three members, a majority of whom are Independent Directors; and

(2) Is chaired by an Independent Director,
and disclose:

(3) The charter of the committee;

(4) The members of the committee; and

(5) As at the end of each reporting period, the number of times the committee met throughout the period and the
individual attendances of the members at those meetings; or

(b) If it does not have a remuneration committee, disclose that fact and the processes it employs for setting the level
and composition of remuneration for Directors and senior executives and ensuring that such remuneration is
appropriate and not excessive.

As previously stated in Principle 2, the Board is currently not of a relevant size that justifies the formation of a separate
Remuneration & Nomination Committee. Matters typically dealt with by such a committee detailed in a separate
charter including the processes to set the level and composition of remuneration for Directors and senior executives
and ensuring that such remuneration is appropriate and not excessive, are dealt with by the Board of Directors. A
copy of the charter is set out on the Company website.

Recommendation 8.2: A listed entity should separately disclose its policies and practices regarding the remuneration of
Non-Executive Directors and the remuneration of Executive Directors and other senior executives.

The Company’s policies and practices regarding the remuneration of executive and Non-Executive Directors and other
senior executives are disclosed in the Company’s Annual Report.

Recommendation 8.3: A listed entity which has an equity-based compensation remuneration scheme should:
(a) Have a policy on whether participants are permitted to enter into transactions (whether through the use of derivatives
or otherwise) which limit the economic risk of participating in the scheme; and

(b) Disclose that policy or a summary of it.

The Company has no equity-based compensation schemes.
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Additional information required by the Australian Securities Exchange and not shown elsewhere in this Annual Report
is as follows. The information is current as of 5 September 2019.

1. Fully paid ordinary shares
e Thereis a total of 126,667,986 fully paid ordinary shares on issue which are listed on the ASX.
e The number of holders of fully paid ordinary shares is 940.
e Holders of fully paid ordinary shares are entitled to participate in dividends and the proceeds on winding up of
the Company.
e There are no preference shares on issue.

2. Distribution of fully paid ordinary shareholders is as follows:

Range Number of holders Number of shares % of Issued Capital
1-1,000 40 3,001 0.00%
1,001 - 5,000 79 340,856 0.27%
5,001 - 10,000 174 1,476,816 1.17%
10,001 - 100,000 485 18,678,382 14.75%
100,001 - 9,999,999,999 162 106,168,931 83.82%
Total 940 126,667,986 100.00%

3. Holders of non-marketable parcels
Holders of non-marketable parcels are deemed to be those whose shareholding is valued at less than $500.

There are 373 shareholders who hold less than a marketable parcel of shares, amount to 2.27% of issued capital.
4. Substantial shareholders of ordinary fully paid shares

The names of substantial shareholders who have notified the Company in accordance with section 671B of the
Corporations Act 2001 are:

Holding Balance % of Issued Capital

MICHAEL O’KEEFFE 14,033,927 11.08%

HSBC & FRAYNE 6,927,298 5.47%

5. Share buy-backs
There is currently no on-market buyback program for any of EHR Resources’ listed securities.

6. Voting rights of Shareholders
All fully paid ordinary shareholders are entitled to vote at any meeting of the members of the Company and their
voting rights are on:
. Show of hands — one vote per shareholders; and
. Poll — one vote per fully paid ordinary share.
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7. Major Shareholders
The Top 20 largest fully paid ordinary shareholders together held 51.77% of the securities in this class and are

listed below:
Holder Name Number Percentage
Held
1 MICHAEL O’KEEFFE 14,033,927 11.08%
2 HSBC CUSTODY NOMINEES (AUSTRALIA) LIMITED & FRAYNE 6,927,298 5.47%
3 ANDREW DIMSEY 5,232,361 4.13%
4 STEPHEN DENNIS 4,669,123 3.69%
5 BNP PARIBAS NOMS PTY LTD <UOB KAY HIAN PRIV LTD DRP> 4,614,704 3.64%
6 PROSPECT AG TRADING PTY LTD <O'KEEFFE FAMILY A/C> 4,353,535 3.44%
7 CITICORP NOMINEES PTY LIMITED 3,650,420 2.88%
8 SANDY DOG PTY LTD 3,081,250 2.43%
9 JEREMY KING 2,421,153 1.91%
10 PHOENIX MINING SERVICES PTY LTD 2,240,000 1.77%
11 CLOSEBURN NOMINEES PTY LTD <UPFAL FAMILY A/C> 1,822,127 1.44%
12 MR GORAN BLAZE 1,600,000 1.26%
13 DAVID BRADLEY 1,563,278 1.23%
14 MR MARC DORION 1,500,000 1.18%
15 CAPA INVESTMENTS PTY LTD <CAPA SUPER FUND A/C> 1,428,571 1.13%
16 MR RAFFAELE COTRONEO & MISS SANDRA LEE GRULLI <COTRONEO-GRULLI 1,350,000 1.07%
S/F A/C>
17 SANDY DOG PTY LTD <CHAS STEWART NO 2 FAM A/C> 1,311,103 1.04%
18 MR CAMPBELL JOHN STEWART & MR CHARLES EDWARD STEWART <CC 1,262,694 1.00%
STEWART SUPER FUND A/C>

19 J POYNTER HOLDINGS 1,257,000 0.99%
20 MR CALCIDON CAMILLERI 1,250,000 0.99%
Total: Top 20 holders of ORDINARY FULLY PAID SHARES 65,568,544 51.77%

8. Unlisted Options
e 11,000,0000 unquoted options with an exercise price of $0.07 and an expiry date of 30 June 2021, escrowed for
2 years.

9. Tax Status
The Company is treated as a public company for taxation purposes.

10. Franking Credits
The Company has no franking credits.

11. Business Objectives
EHR Resources Limited has used cash and cash equivalents held at the time of re-compliance in a way consistent

with its stated business objectives.

12. Group Assets

Name Location Area Nature of Interest Interest at Interest at
beginning end of year
of year
La Victoria Project  Peru ~80km? Farm-in Agreement 25%? 25%*

1 Subject to earn-in payments.
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